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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

3.6.2.1 Condition Of Employment .

Any bargaining unit member who is not a member of the Union,
or who does not make an application for membership within ten
(10) working days from the date of commencement of assigned
duties within the bargaining unit, shall as a condition of
continued employment in the City become a member of the
Union, pay the Union an agency shop fee, or certify an
exemption as a religious objector pursuant to Section 3.6.2.2,
Agency Shop Fee Exemption,,

3.6.2.2 City's Obligations

Jhe City shall deduct an agency shop fee within ten (10)
working days of the commencement of assigned duties within
the bargaining unit unless the employee signs a dues |
authorization form to become a union member, or certifies an
exemption as a religious objector pursuant to Section 3.6.2.2,
Agency Shop Fee Exemption.

For SEIU: For City:
% g - | ' /
\Z‘ | gmu— /\/ OLL IR
Johﬁ/@tead-l\?[/ndez Chief Spokesperson Renée Mayne, Chief Shokesperson
Date 2 (SI’/ Date: @MQL’M/Z ,Z-Olgm
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= Wndolfo VP for TPT
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Marcus Brown, VP for TPT

Donald E. Temphn Trasurer
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Unions Stewards Council — Pilot Project

Effective with the full ratification of this agreement, the City and Union agree to the following
terms for a twelve (12) month Union Stewards Council pilot project:

1. Twelve (12) Union Stewards and seven (7) Chapter Officers will be released for two (2)
hours per month for the purpose of attendmg and participating in a Union Stewards
Council meeting.

2. The City and Union will discuss the times and dates to schedule the Union Stewards
Council meeting that would least impact City operations. The parties agree that release
time will not be provided for any Steward or Officer where such release would adversely
affect City operations or services. ’ '

3. The Union shall provide the Employee Relations Department thirty (30) day written

" notice for each Union Stewards Council meeting date, time, and location, and the names
of those employees to be released.

4. In addition to the meeting time as stated in No. 1 above, up to one (1) hour of roundtrip
travel time will be provided to each Union Steward and Chapter Officer to attend the
Union Steward Council Meeting.,

The terms of this pilot project sunsets after the twelfth month. These terms are not subject to any
further meet and confer process during the terms of this agreement, nor the grievance or
arbitration procedure. o

Should the Union wish to request a Union Stewards Council meeting at any other time during the
term of the agreement after the pilot project sunsets, the request will be made to the Employee
Relations Director in writing, with forty-five (45) day notice.

For SEIU: , For City:

)

A

onmon

J o}u@_’gead—{lvﬁndez, Chief Spokesperson Renee Mayne Chlef Sﬁdkesperson

Date: M/I/L@F/V A:?",,e 20/6/ Date:@u_ngpw( ) ) A0/ g’

Al Marshall Premdent O kland Chapter
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article: 5 — Chapter Officer Release Time

Effective January 1, 2016, the President will be released from normal day-to-day City
work assignments, without loss of seniority and accruals. The President will be in City

- paid release time for the purpose of Union related business and to foster good labor
relations between the City of Oakland and SEIU Local 1021.

For SEIU: o For City:

(LA )5

JohnStend-Mefidez, Chief Spokesperson
Date: M%/QL?/%/S

1 rshall, Dipsident — Oakland Chapter

M1chae1 Pandolfo or TPT

WM@W’ b /Zévuf\

/. M%Brown VP fc%;z
//'ﬂﬂ/

Dbnald E. Templ‘ln TIl asuré

Myra-Apdpl’Ali, Recordlng Secretary

ion, Seargent-at-Arms

(3]



CITY OF OAKLAND AND SEIU LOCAL 1021

LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

City’s Counter: to Union Proposal No. Tendered to Local 1021: April 29, 2015

Issue: Agency Shop Fee Cleanup

Local 1021 Related Proposais/Counters: N/A

- City’s Related Proposals/Counters: City Proposal 1 < / Y

Article No. 3

No. 3.6.2.4

For SEIU

_and matters authorized by law. ..

Union’s Obligations

 The service fee payment shall be established annually by the Union,

provided that this agency shop service fee will be used by the Union
only for the purposes of collective bargalmng, contract administration,

The Union will comply with all applicable agency_shop fee laws and
regulations. Annually, the Union will provide an explanation of the
fee and sufficient financial information to enable the service-agency
shop fee payer to gauge the appropriateness of the fee. The Union will
provide a reasonably prompt opportunity, in compliance with the law,
to challenge the amount of the fee before an impartial decision maker
not chosen by the Union and will make provision for an escrow

account to hold amounts reasonably in dlspute while challenges are
pending.

Nato Green, Chief Spokesperson Renee Mayne Chlef Spoke&ﬁ'erson

Date: 5/;'"7 l/ lj

Date: 5/2/}/20/5#
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

City’s Counter: to Union Proposal No. 36 Tendered to Local 1021: June 16, 2015
Issue: Add/Delete of Budgeted Positions

Local 1021 Related Proposals/Counters: N/A

'City’s Related Proposals/Counters: City Counter Proposal No. 1 dated June 16,>2015

Article No. 3 new number
3.7.3.6

NEW Article 3.7.3
Add/Delete of Budgeted Positions

The City _shall notify the Union of any additions or deletions to budgeted positions
(“Add/Delete”) within one (1) week of final approval. Such information shall include the
Department, Organization, and Classification of such positions.

This provisidn of the MOU shall not be subiject to the grievance process.

For SEIU
Nato Green, Chief Spokesperson . Renée Mayne, Chief Spok person

Date: {/zfl/)lf Date%{lmu; 2 3} 72 0/ ;
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CITY OF OAKLAND AND SEIU LOCAL 1021 -
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT"
City’s Counter: to Union Proposal No. 9 T.endered to Local 1021: May 6,2015
Issue: Temporary Part-Time Notice
Local 1021 Related Propesals/Counters: Union Proposal 9

City’s Related Proposals/Counters: Counter Proposal 1 for Article 3 Union Proposal 9

Article No. 3
No. 3.7.3.5
Durmg ;heﬁmme%%&}yaﬁé%a&s{—eﬁe&ehﬁsea}—y%each pavroll run, the C1ty

shall provide the Union with the names, hire dates, departments, classification, and work
locat1ons and hours worked of all Temporary Part Time Unit Members (Unit SI). 1

For SEIU ~ ~ FoxCity:

Nato Green, Chief Spokesperson Renee Mayne Chief Spo‘k‘ésperson

Date: (//3/(5 | Date: é&’ -%-20) SM




CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT
City Proposal

Article IV.A. Hours of Work

Each-yearbefore-July4, eCurrent temporary part time employees may submit their
scheduling requests to their supervisor forthe-following-at any time during the fiscal
year. Such requests shall will be granted considered subject to the functional
operatlonal needs of the Clty Where—mulﬂpleemﬁleyees%ave—requested—the—same

Employees may opt-in to be notified by the department they work ‘in of unfilled
assignments/additional hours that may be available within the classification the
emplovee holds. :

For SEIU: For City:

J ohxﬁeﬁd—l\&eﬁé&l(jhief Spokesperson
Date: /}ﬂqe{s/f 7 Wi

|

Al Marshall gesident — Oakland Chapter

Cheryl@unaway, 1St V /

T P

ﬁ)“

Gl Dasiolo, VP for TPT

c/ 7?*’2&44—/\\

Marcus Brown, VP for TPT

ﬂm///%w/

Didnald E. Temlﬂm as er

Myra Abdul’ Ali, Recording Secretary

(7 Lt
Jefpﬁ%’ﬁo , Seargent-at-Arms
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

City’s Counter: to Union Proposal No. Tendered to Local 1021: April 29, 2015

Issue: Union Information (clarifying request for information)

Local 1021 Related Proposals/Counters: N/A §{/ gl
) Qﬂj“" ~
- City’s Related Proposals/Counters: City Proposal 1 1 \7 ’ ,
l A
Article No. 3 l‘ i
No. 3.7.4.2 SHOULD BE 3.7.3.2 (jd) |
Request For Information

Upon the Union’s specific written request_to the Employee Relations
Department and provided that the disclosure does not violate state gr
federal law, the City shall provide all information that is necessary and

‘relevant for the Union to discharge its- representation, and that
information shall be provided in'a reasonable manner. Relévant and
necessary information shall be determined by applying PERB
regulations. Relevant and necessary information includes but is not
limited to a list of all unit members, their names, home addresses,
work addresses, rates of pay, and salary schedule information.

For SEIU

F Ci’ty:
2 )~ /Z&/m‘; Mocore

Nato Green, Chief Spokesperson ~ Renée Mayne, Chief Spokésperson

Date: )'/,2 71//} Date: 5”‘ 21-207 SV




5.1

CITY OF OAKLAND AND SEIU 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Salary Schedules

5.1.1 Wages for represented unit members covered by this Agreement shall be increased by four
percent (4.0%)effective July 1, 2015; one percent (1.0%) effective October 1, 2016; and three
percent (3.0%) effective April 1, 2017.

Revenue Sharing Payment

A one-time revenue share péyment shall be paid to eligible unit members under the terms of this
section. This payment shall be comprised of the FY 2014-15 General Purpose Fund (GPF) available
undesignated fund balance based on audited financials. Payment will be issued by the second

nd
(2 }pay period of February 2016. The payment shall be up to one percent (1.0%} of the unit
member's gross salary as of July 1, 2015.

In the event there are insufficient funds, the City agrees to make available FY 2015-16 GPF
available projected fund balance prior to any new expenditure commitments. This will be
computed and set-aside in the FY 2016-17 Mid-Cycle Budget by June 30, 2016. Payment will be

nd
issued by the second (2 ) pay period of February 2017 pursuant to issuance of the City’s audited
financial statements. ' -

The Revenue Sharing Payment is a one-time payment of up to one percent (1.0%) of gross salary,
not subject to CalPERS provisions, and shall not increase the base salary of any unit member. To
be eligible, a unit member must be on paid status July 1, 2015, and on paid status on the date of
the payout, and have worked 750 (seven hundred and fifty) hours in the prior fiscal year.

For SEIU: For City:

st Remsl Manr e

T qlixﬁtead-h/\]endez,thie'f Spokesperson enée Mayne, Chief Spo@sberson
Date: 3/[2-'/1 & Date

Al Marshall, esudent Oalélan‘ﬂhapter

@z r‘( :3\& - QCZ)MS%% OP

T1m Glésper, 2

. r’,
VP? 4
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Strek-Padelfo; VP for TPT
Vo JS s

Marcus Brown, VP for TPT

Dopald E. Templin, Treasurer

7,
L y ol VA%
My/a A Ali, Re&)rding Secretary
1277
Oy, Seargent-at-Arms




CITY OF OAKLAND AND SEIU LOCAL 1021
' LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article: 53.1 Adjustments For Overpayments

In the event the City erroneously overpays a unit member regardless of fault the
- City shall recover overpayment as described in Section 5.3.1.1

53.1.1  The City will provide written notice to each employee when he/she
receives a wage overpayment. The notice will advise the employee of
the amount of the overpayment and request that the employee either
reimburse the City for the full amount of the overpayment or consent to
deduct the overpayment from the employee’s paychecks, five percent
(5%) of the employee’s gross salary per pay period, for as many
consecutive pay periods as is necessary until the overpayment is
recouped in its entirely. The notice shall also advise employees of the
right not to consent, provided however the City may pursue
appropriate legal action.

For SEIU: For City:

Al Marshall, D

///{m

sident — OaklBd-Chapter

SOy
Michakl Pandolfo, VP for TPT



/% oy

Marcus Brown, VP for TPT

Donald Temp ;Zea ur
ﬁx M

N%faué}(ﬁ ’Ali, Recording Secretary
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

City’s Counter: Tendered to Local 1021:
Issue: Salary Steps When Promoted
Local 1021 Related Proposals/Counters: N/A

City’s Related Proposals/Counters: No. 1 dated April 15, 2015

Article No. 5

542 Minimum Salary Increase When Promoted

Whenever a unit member is promoted to a position of higher salary schedule
within-the-same-classification-series, the unit member shall receive compensation
at the salary schedule for the new position that represents a minimum of one rate
increment over the amount the unit member received in the former position;
provided, however, that the appointing authority, with discretion and for good
cause, may provide for compensation at any step in the applicable salary schedule

“for the classification involved if the unit member has deinonstrated-outsiariding 7

achievement in the public service.

For SEIU For City:

. /
il A_ , @L@«A oo Moo
Nato Green, Chief Spokesperson Renée Mayne, Chief Spol%sperson

Date: -(’/é]/// Date%m\&, 2«5, Z,D];Sf



CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2013

TENTATIVE AGREEMENT

5.5.2  Shift Differential

A unit member shall be eligible for shift differential pay, in addition to the hourly rate of pay for
the unit member’s classification, as follows:

5.5.2.1

5.5.2.2

5.5.2.3

For SEIU:

Swing Shift

When five (5) or more hours of a unit member’s work shift, exclusive of the lunch
period, are between the hours of 5:00 p.m. and 12:00 a.m., that unit member shall be
paid eighty-nine one dollar and eleven ($-891.11) cents per hour for each hour worked
in the shift.

Graveyard Shift

When five (5) or more hours of a unit member’s work shift, exclusive of the lunch
period, are between the hours of 12:00 a.m. and 7:00 a.m., the unit member shall be
paid one dollar and-five thirty-one ($1:05$1.31) cents per hour for each hour worked in
such shift.

Rotating Shift
When a unit member is a55|gned to a regular rotating shift schedule, that unit member

shall be paid eighty-nine one dollar and eleven ($-891.11) cents per hour for each hour
worked in the schedule. For the purposes of this Section, “Rotating Shift Schedule” is
defined as a work schedule that rotates the assigned work days and work hours more
frequently than once every six (6) weeks, with one of the regular schedules being a
swing or graveyard shift, as part of an overall schedule covering related unit members.

For City:

\Q**M MNW

JokrStead-Mendez, Chief Spokesperson Renee Mayne, Chief S;%kesperson

Date: 8//12/1 S

Al MarshallPregident — Oakland Chapter

Che7§ﬁrﬁ7lSt VP
Tith Glaséer 2" yp ;
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Marcus Brown, VP for TPT

Donald E. Templin, Treasurer
N SAbg %

Mijfra Act{d 1 Ali, Recordlng Secretary




CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

556.7.7 Bilingual Pay

To overcome language barriers and to provide citizens equal access to Clty
services, the City and the Union encourage unit members to use City
deS|gnated languages during contact with the public. For the purpose of
bilingual premium pay, each-department—subject-to—City—approvatHuman
Resources ;Management shall designate the non-English languages that
may be used_in accordance with the methodology required by the Equal
Access to Services Ordinance (Ordinance No. 12324 CMS) and
Administrative Instruction 558 concerning bilingual pay procedures. To be
eligible for bilingual premium pay, a unit member must be certified and
designated under either subsection 5.5.7.7.1 or 5.5.7.7.2 and must provide
bilingual service when requested by the City. An employee may make a
request of their supervisor to be considered for certification and/or
designation.

55.7.7.1 Level 1 Certification

To be eligible for Level 1 Certification, a unit member must have the ability to
effectlvely communlcate with the public in a

non-English Ianquaqe designated in
accordance with the methodology reguired by the Equal Access to Services
Ordinance (QOrdinance No 12324 CMS) and Administrative Instruction 558
concernmq bnmqual pay. Unit members certified with Level 1 skills shall be

$45 per pay penod A unit member shall be
paid for either Level 1 or Level 2 bilingual skills, and the bilingual pay
described in this section and section 5.6. 7 7.2 shall not be pyramided.

5.5.7.7.2 Level 2 Certification

To be eligible for Level 2 Certification, a unit member must have the ability to
translate conversations and wntten materials in a—Pepartment-designated

_non-English language designated
in_accordance with the methodology required by the Equal Access to
Services Ordinance (Ordinance No 12324 CMS) and Administrative
Instruction 558 concerning bilingual pay procedures. Unit members certified




with Level 2 oral and/or written translation skills shall be paid $70-perpay

$90 per pay ;,)eriod.’ A unit member shall be paid for either
Level 1 or Level 2 bilingual skills, and the bilingual pay described in sections
5.6.7.7.1 and this section shall not be pyramided.

55.7.7.3 Cerlification Standards

pﬁepﬁa%e The' Personnel Dlrector

establishes the testing procedures and departments designate_individual
employees pursuant to City Administrative Instruction 558 — Bilingual Pay as
revised in October 2014.

5.5.7.7.4_Arhitrability

The City's substantive evaluation of a unit member's knowledge of and skills
in a designated second language shall not be § ible under Article VIi of

this collective bargaining agreement and shali not be-appealed to the Civil
Service Board.

For SEIU: For City:

\Zop A b Mosae

Joh:égid -Méndez, Chief Spokesperson Renee Mae, Chief Spokesﬁgﬂson

AlMarshall es ent — Oakland A A )
o

-Padtito, VP for TPT

19
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_ SEIU Local 1021 and Cnty of Oakland Coptract Bargammg
. TENTATIVE AGREEMENT

f 5.5.7.11 Certlfled Tramer

by the Oakland Police Department as a Certified Trainer (CT) shall be paid flve percent
(5. 0%) premlum payin addmon to the unlt member sregular base rate of pay ThIs CT

umt member is. assigned to train At the Police Chief’s doscretlon, a unit member may be
- decertified.. This premium pay. shall be mcluded in the compensation and reportecl to -
*CaIPERS for. retlrement purposes

N Al’ Marshall
Pr es&dent

1st g resldent/' o '_M: | : 0
) -Marcus Brown : .' o S Mlchael Pandolfo o
: s ; - Vlce—PreSIdent, TP %
. _pzml//m/
 Myra ﬁfbdul’Ah .
Recordlng Secretary

Den Templm.'j
- Treasurer.

Renee Mayne o .
Employee Relatlons Dlrector

/ Z". Vi :'.' Ty
ol o

-

’«CM/fS ¢ /%(/L Al
17 %



CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

June 29, 2015
Time:

UP32—Meal Allowance 5.6.1

{ 5.6.1.1 ,EaSCh unit member who, when directed to do so, wotks continuously two (2) houts ot mote
immediately befote ot after a regular scheduled shift wotking day shall be paid a meal allowance of
eighteen dollars ($18.00) ten-dollats-and-seventy-five-cents-($10:75): If the unit member continues to
work beyond the first two (2) hours, and the work is not a part of the regular shift, the unit membet

shall be paid an additional meal allowance of eighteen dollars ($18.00) ten-dollats-and-seventy-five
eents{$10:75) for each succgssive fout (4) hour petiod so worked.

0*‘39"3@«'3_,

/é@/// Wé/ﬁ& &ﬁ;’%
fy Wy, Vice Président

1m G aspet, Vi e Ps1dent

Temphn Tréasut

A "
ZQ’M )/’? ?ﬂhﬁhv““ i,
atcus-Brown, TPT Vice Ptes1dent

k2T Pandolfo, TPT Vice President



CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article: 5.6.2 Uniform AIIowance

The City agrees to provide the following initial and annual uniform
allowances to unit members in the classifications listed below. Bargaining
unit members who are provided a uniform allowance shall as a condition
of employment wear the uniform during work hours.

Effective July 1, 20145 the annual uniform allowances shall be adjusted as

follows: -
Classification Initial Annual
Allowance Replacement

Animal Control Officer / $507.00 $288.00
Fire Communications Dispatcher . $287.00 $273.00
Fire Suppression District Inspector $707.00 $427.00
Parking Control Technician $497.00 $329.00
Parking Meter Collector ’ $486.00 $301.00
Police Communications Dispatcher $287.00 $273.00
Police Communications Operator $287.00 $223.00
Police Evidence Technician $707.00 $427.00
Police Services Technician | $436.00 $258.00
Police Services Technician Il ' $436.00 $258.00
Museum Security Guard $557.00 $301.00
Fire Prevention Bureau Inspector $707.00 $427.00
Fire Prevention District inspector Part-Time $427.00 | $427.00
Hazardous Materials Inspector Il ‘ $707.00 $427.00




The initial allowance specified shall be paid to the unit member in the first
fiscal year of employment, after the department head has certified that the
unit member has purchased the minimum complement of required
uniforms meeting City's standards.  After the first fiscal year of
employment, unit members shall be paid the specified uniform
replacement allowance.

In the event that a required uniform item is damaged in the line of duty,
where the unit member exercised reasonable prudence in the perfor-
mance of his/her duties, the City agrees to pay the cost of repair of the
damage, or replacement, in accordance with established procedures.

For SEIU: For City:
John @d-l\/ﬁlﬁ‘é’z, Chief Spokesperson Renée Mayne, Chief Spokesperson

Date: /4” S}’? Qﬂ/s Date:@‘(g/m 7, ZO/SA

@s@@

Al Marshall, r651dent Oaléjand Chapter
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CherylDunaway, 1% VP

Tim Glas M ypP
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Mm VP for TPT

Mcu/ ./ZGLQJN___.

/@Brown VP for T }
Z/M/&//’/

Déndld E. Temphn Tre urer

Myra Abgul’ Ali, Recording Secretary

y——

W “Seargent-at-Arms




City of Oakland and SEIU Local 1021

Tentative Agreement

Article 5.6.2.1 — City Provided Uniforms

- CITY OF OAKLAND AND SEIU LOCAL 1021

LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Issue: City Provided Uniforms

Article No. 5

56.2.1

City Provided Uniforms

The City agrees to provide rented uniforms to unit members in the classifications
listed below. As a condition of employment, unit members who are provided a

uniform shall wear the uniform during work hours.

Animal Care Attendant

Automotive Equipment
Mechanics
Automotive Equipment Painter

Automotive Equipment Service
Workers

Blacksmith/Welder

C&M Mechanic

Concrete Finishers
Construction Inspector
Custodian (FT)/(PPT)
Electrician Helper
Electricians
Electro-Mechanical Machinist
Equipment Body Repair Workers
Equipment Parts Technician
Fire Equipment Technician

Food Program Coordinator

Food Service Worker

Gardener Crew Leader
Gardener VII

Greenskeeper

Heavy Equipment Mechanics
Heavy Equipment Operators

Heavy Equipment Service Worker

Irrigation Repair Specialist
Painters ,

Park Equipment Operator
Parking Meter Repair

Park Attendant

Parklands Maintenance Worker
Public Works Maintenance
Workers

Public Works Utility Worker
Senior Construction Inspector
Sign Maintenance Worker
Stationary Engineer

Street Maintenance Leader
Street Sweeping Operators
Traffic Sign Maker

Truck Drivers



City of Oakland and SEIU Local 1021
Tentative Agreement
Article 5.6.2.1 — City Provided Uniforms

The unit members must return his/her uniform(s) to the department’s designated
associate(s) on a weekly or bi-weekly basis, as determined by the department for

laundering.

All rented uniforms will be accounted for in this process and

evaluated for appropriate repairs and replacements.

Al Marshall

U/ng% |

Cheryl Dunaway

%remdent

Marcus Brown

President

Vice-President, TPT

Donald E. Templin

Treasurer

Jeff Haymo

Seargent-at-Arms

For the City:

\(LHL, dl)s”
& Z— 1

John Stead-Mendez

SEIU Local 1021 Chief Negotiator

Tim Glasper

ident

2Hd tee-Rresi

Michael Pandolfo

Vice-President, TPT

Myra Abdul’ Ali

Recording Secrefary

M /"/Moﬂu- @W/L, 20/5

Renee Mayne

Employee Relatlons D1rector




CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

City’s Counter: Tendered to Local 1021:
Issue: OPD Crossing Guards

Local 1021 Related Proposals/Counters: UP 31 dated June 17, 2015

City’s Related Proposals/Counters:

Article No. 5

5.6.2.3 OPD Crossing Guards

The Oakland Police Department (OPD) will purchase windbreaker jackets and
reflective gear, for bargaining unit member(s) in the Crossing Guard
classification. The windbreaker jacket shall remain the property of the City of
Oakland. If a bargaining unit member terminates his/her City employment,
moves into a different classification that is ineligible to receive a uniform, and/or

1s no longer covered by this Agreement he/she must return the OPD uniform to
the Oakland Police Department within forty-eight (48) hours.

For SEIU For City:

; !
Nato Green, Chief Spokesperson enée Mayne, Chief Spokédperson

Date: {//2 3/)/ Date: 9’1,{/)«\,( 23 : ZD) S"



CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

]une 29, 2015
Time:

5.6.3 Automobile Allowance

5.6.3.1 Category III

If the City detetmines that the nature of the wotk assigned to a unit membet, requires the use
. of an automobile on a regular basis for mote than one-half of the unit member’s work

schedule, the unit member may utilize a ptivate vehicle and the City shall reimburse the unit

member at $137.55 pet month.

In addition to the per month allowance, the City shall reimburse the unit member at the
- current US Internal Reserve Service standard rmleage tate. ﬁte—ef{%—%%—é%—pefﬁ&e-@ﬁfmg

- 5.6.3.2 Category IV
If the City detetmines that the natute of the wotk assigned to a unit member requites the use
of an automobile on an intermittent basis ot on a regulat basis of less than one-half of the
unit membet’s work schedule, the unit member may utilize a ptivate vehicle and be
teimbursed at the current US Internal Reserve Service standard mileage rate. sate-of$:345

Renee Mayne Chie%rson

L »%@»fz@m

Al Marsh }l President ¥
!’ 24:7 2 7 \ £ < /’.f'
Cy‘ Du haway, Vice Pres1dent :

as ef, VicejJ
%‘f?}/ﬁ?{ ugj g ;’/

"/ Myrz; IAbdWALL Secretary e




CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article: 5.6.5 Safety Shoe Voucher

The City may require unit members to wear safety shoes while performing
duties for the City. Unit members serving in the following classifications
shall wear safety shoes: ‘

Animal Care Attendant

Animal Control Officer

Park Attendant:

Parking Control Technician

Hazardous Materials Inspector ||

Fire Prevention Bureau Inspector

Fire Suppression District

Inspector
Specialty Combination Inspector

Senior Specialty Combination

Inspector
Parking Meter Collector

Food Service Worker

Food Program Coordinator -

L] ® © e o © o o (s !5 |6

o 6 ¢ o & o o © & o

Auto Equipment Mechanic
Auto Equipment Service Worker
Auto Equipment Painter

- Blacksmith Welder

Carpenter
Concrete Finisher

Construction and Maintenance
Mechanic

Construction Inspector
Custodian (on the route)

Electro Mechanical Machinist
Equipment Body Repair Worker
Equipment Parts Technician
Fire Equipment Technician

. Gardener Crew Leader

Gardener |

Gardener Il

Greenskeeper

Heavy Equipment Mechanic
Heavy Equipment Operator

Street Sweeper Operator

Heavy Equipment Service Worker
Irrigation Specialist
Maintenance Mechanic

Painter

Park Equipment Operator

Parking Meter Repair Worker
Plumber

Police Evidence Technician

Public Works Maintenance
Worker

Reproduction Assistant

Reprographic Offset Operator

Senior Construction Inspector
Sewer Maintenance Leader
Sewer Maintenance Worker
Sign Maintenance Worker
Stationary Engineer (and PPT)
Storekeeper

Street Maintenance Leader
Traffic Painter

Tree Worker/Driver

Police Service Technician |l

29



5.6.5.2 Heavy Pavement/Undulation Crew/Parking Meter Collector

For each unit member assigned for at least six (6) consecutive
months to either Parking Meter Collector, the Heavy Pavement
Crew or the Undulation Crew—in—the—Maintenance—Services
Department, the City shall provide a voucher from the City
designated department for up to three hundred dollars ($300)
annually toward the cost of acquiring two (2) pairs of safety shoes -
“and related shoe supplies. The City shall provide the vouchers
during January and August of each fiscal year.

~

For SEIU:

J @’ﬂnﬁteaﬁiM, Chief Spokesperson

Dae: ¥ / iz«} 15~

/z 2018
o Pl

dolfo VP for TPT

Marcus Brown, VP for TPT

Donald E. Templin, Treasurer




CITY OF OAKLAND AND SEIU LOCAL 1021 -
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

City’s Counter: to Union Proposal No. . Tendered to Local 1021: April 15, 2015

Issue: Oakland Public Works department name cleanup

Local 1021 Related Proposals/Counters: N/A

P Py W
A 7 / LN A
City’s Related Proposals/Counters: City Proposal 1 e ¢A
PN L |
Article No. 5 . NS 1
i e

No. 5.7.3 Selection for The Program

Each time the City offers the Program, the City shall train a maximum of twenty-
five (25) eligible unit members. The City shall notify Oakland Public Works
Ageney-(“OPWA”) unit members at least two weeks prior to each Program. If
fewer than twenty-five (25) OPWA unit members apply for the Program, the City
may offer unit members in other City departments and agencies, incliding the

- Port of Qakland. - If more-than twenty-five (25) OPWA unit members apply for.... .« ...

the Program, the City shall select unit members on the basis of job classification |
seniority. If a unit member applies for and is selected for the Program, but does
not begin the Program, the City shall select another eligible unit member for the
Program. If a unit member begins the training and, for whatever reason, drops out
prior to completion, the City will have no obligation to select another unit
member for the Program.

For City:

W N MMM

Nato Green, Chief Spokesperson Renée Mayne, Chief Spo¥gsperson

Date: 5/}']{]9 ‘Date: 5 ~2) -2 Q )Smm

[~



City of Oakland and SEIU Local 1021
Tentative Agreement
Article 6 — Retirement

CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article No. 6 Retirement




City of Oakland and SEIU Local 1021
Tentative Agreement
Article 6 — Retirement

6.1 Retirement Benefits

6.1.1 Tier One: 2.7% At 55 Retirement Plan — Unit Members Hired Prior to June
8, 2012

This Section 6.1.1.(including subsections) shall apply to bargaining unit
members hired prior to June 8, 2012.

6.1.1.1 2.7% at 55 Retirement Plan

The 2.7% at 55 retirement plan will be available to eligible
bargaining unit members covered by this Section 6.1.1.

6.1.1.2 PERS Contribution

- Each unit member shall pay the full member contribution to PERS
equal to eight percent (8%) of the compensation paid the member
for service rendered, with state and federal income tax on the




City of Oakland and SEIU Local 1021
Tentative Agreement
Article 6 — Retirement

6.1.2

PERS members contribution deferred to the extent permitted by
Internal Revenue Code, 26 USC Section 414(h)(2).

6.1.1.3 Final Compensation

For the purposes of determining a retirement benefit, final
compensation for bargaining unit members covered by this
Section 6.1.1 shall mean the highest twelve (12) consecutive
month period as specified in Government Code Section 20042.

Tier Two: 2.5% At 55 Retirement Plan - Unit Members Hired On or After

June 8, 2012, But Before January 1, 2013, and Classic Members as
Determined by CalPERS

This Section 6.1.2.(including subsections) shall apply to bargaining unit
members hired on or after June 8, 2012, but before January 1, 2013. In
addition, this Section 6.1.2 shall apply to bargaining unit members hired
on or after January 1, 2013, who are qualified for pension reciprocity as
stated in Government Code Section 7522.02(c) and related CalPERS
reciprocity (Classic Member) requirements. '

6.1.2.1 2.5% at 55 Retirement Plan

The 2.5% at 55 retirement plan will be available to eligible
bargaining unit members covered by this Section 6.1.2. '

- 6.1.2.2 PERS Contribution

Each unit member shall pay the full member contribution to PERS
equal to eight percent (8%) of the compensation paid the member
for _service rendered, with state and federal income tax on the
PERS members contribution deferred to the extent permitted by
Internal Revenue Code, 26 USC Section 414(h)(2).

6.1.2.3 Final Compensation

For the purposes of determining a retirement benefit, final
compensation for bargaining unit members covered by this Section
6.1.2 shall mean the highest average annual compensation
earnable by a member during the three (3) consecutive years of
employment as specified in Government Code 20037.




City of Oakland and SEIU Local 1021
Tentative Agreement
Article 6 — Retirement

6.1.3 Tier Three: 2.0% At 62 Retlrement Plan Unit Members Hired On or After

6.1.4

6.1.5

January 1, 2013

This Section 6.1.3 (including subsections) shall apply to bargaining unit
members who were hired on or after January 1, 2013, and who do not
qualify for pension reciprocity. (not a Classic Member) as stated in
Government Code Section 7522.02(c).

6.1.3.1 2.0% at 62 Retirement Plan

The 2.0% at 62 retirement plan will_be available to eligible
bargaining unit members covered by this Section 6.1.3.

6.1.3.2 PERS Contribution

As required by Government Code Section 7522.30, all bargaining
unit members covered by this Section 6.1.3 shall pay, through
pavyroll deductions, fifty percent (50%) of normal costs, with state
and federal income tax on the PERS members contribution
deferred to the extent permitted by Internal Revenue Code, 26
USC Section 414(h)(2).

6.1.3.3 Final Compensation

As required by Government Code Section 7522.32, effective
January 1, 2013, for the purpose of determining a retirement
benefit, final compensation for new members shall be based on
the highest annual average pensionable compensation earned
during of thirty-six (36) consecutive months of service.

Premium Pay Report to CalPERS

The premium pay listed in Appendix D, Premium Pay Reported To
CalPERS, shall be reported to CalPERS as compensation. Appendix D,
Premium Pay Reported To CalPERS, is attached to and incorporated into
this Agreement.

Post Retirement Survivor Allowance

Upon death after retirement, an allowance shall be continued to the surviving

spouse or domestic partner. A “surviving spouse or domestic partner” means for

service retirements, a husband or wife who was married to or a domestic partner

who was registered as a domestic partner with the member at least one year

prior to the member's retirement and continuously fo the date of the retired

member's death. The represented employee’s survivor receives one-half the

4

35



City of Oakland and SEIU Local 1021
Tentative Agreement
Article 6 — Retirement

amount of the retired represented employee’s unmodified allowance based on
service not subject to the modification for Social Security. (Government Code
Sections 21624, 21626 and 21628.)

6.1.6 Post Retirement S_urvivor Allowance

If a surviving spouse remarries on or after January 1, 1985, the one-half survivor
continuance allowance will hot cease. (Government Code Sectiqns 21635)

o

— 2t

Al Marshall John Stead-Mendez

President SEIU Local 1021 Chief Negotiator

¢

) / ,. /.

Cheryl Dunaway ( / N Tié\ Glasper

1¥ Vice-President 2™ Vice-President
4

Marcus Brown ‘ Michael Pandolfo

Vice-President, TPT Vice-President, TPT

Donald E. Templin : Myra Abdul’Ali

Treasurer Recording Secretary
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City of Oakland and SEIU Local 1021
Tentative Agreement
Article 6 — Retirement

Seargent-at-Arms

For the City:

M MW &Z%%AM /‘Z, 20/5

Renee Mayne

Employee Relations Director
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CITY OF OAKLAND AND SE1IU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

City’s Counter: . Tendered to Local 1021:

Issue: PEMHCA

Local 1021 Related Proposals/Counters:

City’s Related Proposals/Counters: City Counter Proposal No. 1v.2 dated May 20, 2015

Article No. 7

711

Medical Insurance under PEMHCA

For SEIU

20

The City agrees to maintain its contract with the Public Employees’ Retirement
System (PERS) providing medical insurance coverage through the Public
Employees’ Medical and Hospital Care Act (PEMHCA) plans. Eligibility of
active unit members and retired unit members to participate in this program shall
be in accordance with state law and regula‘uons promulgated by PERS.

‘An eligible newlv hired Unit member will be- enrolled in the CalPERS PEMHCA”
Kaiser Plan with employee self-coverage only unless the unit member submits an
Employee Benefits Enrollment form for a different PEMHCA health plan for
enrollment of self and dependents, if any. Eligible unit members may waive
coverage, but only if they submit evidence of coverage through an alternate group
health plan provided by another employer or provider. Eligible unit members
must recertify declination of coverage annually during Open Enrollment and
provide proof of qualifying coverage. The exception is if a unit member has
waived his/her health insurance and/or is enrolled in PEMHCA under another
health plan, as CalPERS does not permit dual enrollment.

Nato Green, Chief Spokesperson

Date: {/éz//)’ Date%ﬂ/./y\&/ 2‘52 Z«D/S/



'CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

’City’s Counter: T endered to Local 1021: May 20, 2015

Issue: Members Enroll in Medical Default

‘Local 1021 Related Proposals/Counters:

City’s Related Proposals/Counters: Proposal 1 v2 for Article 7 dated 5/20/15

Artiele No. 7

P

7.1.4  Full Medical Insurance Comparable To Rate Charged Under PEMHCA Kaiser

North Plan

For active unit members enrolled in a PEMHCA medical insurance plan, the City
shall pay to PERS an amount of money on the unit member’s behalf which, when
combined with the amount stated in 7.1.2, shall be the equivalent to one hundred
percent (100%) of the premium cost of the California Kaiser Permanente family
plan. If a unit member chooses to participate in a PEMHCA plan that is more
expensive than the California Kaiser Permanente family plan, the unit member
shall pay the additional cost.

T Anv Hew member who does tiot bUbIl’llt enrohment forms w1th1n s1xtV ( 60‘) ddvs of <

eligibility will be enrolled in the CalPERS Kaiser 1 — Party plan by default If
dependent information is on file, the new member will be enrolled in the.default

CalPERS Kaiser for member and spouse or family coverage for member, spouse,
and dependent children. '

Any member requesting to change from the default CalPERS Kaiser plan will be
subject to the CalPERS PEMHCA enrollment waiting period of ninety (90) days,
unless the plan change has been approved by CalPERS as a result of their Appeals

- process.
For SEIU

Lo A

Nato Green, Chief Spokesperson | Renee Mayne Chief Spé‘ﬁesperson

Dafe: 4/3"ﬁ5 Date: &a%"z‘ciﬁﬁ



CITY OF OAKLAND AND SEIU LOCAL 1021

LABOR NEGOTIATIONS 2015
TENTATIVE AGREEMENT
Union Proposal #E11
June 27,2015
Time:

7.2 Medical and Dependent Care Reimbursement Plan

Effective Januaty 1, 2016 the monthly in lieu amount shall be increased to $300.00

For SEIU | | | the Ci

/ M .

Renee Mayne, Chief erson
é .A0-20/ 5‘

Cheryl D nawa))r, V’ €7 esident
| i/ o ,f

.r/f/i/\..rl
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City of Oakland — SEIU Local 1021
Tentative Agreement .
Article 8.3.3 — Family Death Leave Entitlement

CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Issue: Family Death Leave Entitlement

City’s Related Proposals/Counters: No. 1 v.2 revised August 12, 2015

Article No. 8

8.3.3 Entitlement

Upon approval of the department head or designated representative, a unit
member may be granted family death leave with pay not to exceed five (5), but up
to eight (8) working days if the employee must travel a distance one way of more
than six hundred (600) miles. Such leave shall not be charged against vacation or
sick leave to which a unit member may be entitled, but shall be in addition to that
leave. The City shall not unreasonably deny such requests.

-

In order to be eligible for family death leave, a unit member must have worked
full-time for the City for a period of six (6) consecutive months. A unit member
may be asked to furnish satisfactory verification for use of family death leave.

In cases involving exceptional hardship, the City will consider granting up to one (1)
additional day of family death leave with pay. In such cases, the unit member must
receive written approval from the department head or designated representative prior to
departure on such leave.

m % %i{:ﬁ 8[ lz[tg’

Al Marshall John Stead-Mendez
President SEIU Local 1021 Chief Negotiator
Cheryl Dunaway Tim Glasper



City of Oakland - SEIU Local 1021
Tentative Agreement
Article 8.3.3 — Family Death Leave Entitlement

1* Vice-President 2™ Vice-President
\

Marcus Brown Michael Pandolfo
Vice-President, TPT Vice-President, TPT
Donald E. Templin - Myra Abdul’ Ali
Treasurer | ' Recording Secretary
Seargent-at-Arms
For the City:

M Q/M%/u.q;(‘ /2., 2015
Renee Mayne :

Employee Relations D1rector
Dara 1A8_0f
V O erw



CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

10.4 _Vacation Sell-Back

| Unit members may sell-back to the City up to fifteen{15)_twenty (20) days of
accrued vacation each calendar year subject to the following conditions:

preceding-calendaryear-

For SEIU:

-

John [S'@fMendez‘,‘C'ﬁief Spokesperson

Date: /L}'Mﬂﬂﬁf ;Z ZD/Q

—_— \"’V*'; o ) BN v 8
Al Marshall, s1dent - alaané—!éhapter _
]

Cheryl Punaway, 1% VP /

Myra Abdul’Ali, Recording Secretary

J ef;yl%%ﬂo , Seargent-at-Arms



CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT
Article: 11 '

11.2 Christm_as or New Year's Eve

11.2.1 Unit members assigned to work schedules which require them to work

both December 24th and December 31st shall be entitled to-one of the
following: - : '

11.2.1.1 one-half of the work shift as paid time off on beth-the-above-days
two of the followmq December 24th, December 26th, December 31st, or
January 2nd; o

11.2.1.2 one full work shift as paid time off on either December 24th,
December 26th, December 31st, or January 2nd efthe-abeve-days:-or

11.2.2 A unit member whose regular work week is Monday through Friday, when

December 24th and December 31st occur on Saturdays or Sundays, shalil
be entitled to one of the following:

11.2.2.1 one-half of the work shift as paid time off on both the Frlday
preceding Christmas Eve and the Friday preceding New Year's Eve;

11.2.2.2 one full work shift as paid time off on either the Friday preceding
Christmas Eve or the Friday preceding New Year’s Eve.

Such time off shall be granted by the department head, subject to the need to
provide public services. In the event that an ehglble unhit member is not allowed
time off as provided in Sections 11.2.1 or 11.2.2 above, the unit member shall be
paid overtime for the number of hours worked at the rate of time and one-half of
the regular hourly rate of pay for the entitled paid time off.

For SEIU: For City:

J ohn@:M%ﬁdef@ﬁef Spokesperson
Date; M@mﬁ‘ 2205
NN

Al Marshall President — Oakland Chapter
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Cheryl Dimaway, 1% VP

Myra AbdyAli, Recording Secretary
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article: 12.1 Hours of Work

For unit members in Unit SC1, who are assigned to the Police Department under
classifications of Police Communications Dispatcher and Police Communications
Operator, as well as those members assigned to field deployment, will draw a 5-8 or 4-
10 work schedule based on operational needs, seniority and availability during the
annual shift draw.

For SEIU: For City:
v / M
John @-Mende&;-@hief Spokesperson Renée Mayne, Chief Spokesperson

Date: /’L"‘Qb@% /7)',,20/6/ Date: %LQ;C 7:01 oS

Al Marshall, President M .

Cheryl Diaway, 1% VP %
Tim fiﬁsper, 2“;P W 27 %ﬂa

Michael Pamdblfo, VP for TPT
C’L/ww:/ B

ﬁ i 2

Dbrlald E. Temp 1r{/T/ ¢ ur

Myra Abdul’ Ali, Recordlng Secretary
e M% Zrzi. pr——————

J eﬁﬁfﬁoﬁ}fﬁeargent-at-ms




CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

City’s Counter: to Union Proposal No. 16 Tendered to Local 1021: April 22, 2015
Issue: Consideration for reassignments (procedure for submitting to HR)
Local 1021 Related Proposals/Counters: N/A

City’s Related Proposals/Counters: N/A

Article No. 12
No. 12.2.2

Unit members who are interested in being considered for reassignment may
submit a written request, in accordance with established procedures, to their
departmental or divisional personnel office, for positions within their
department or division, or may submit a request to Human Resources
Management (HRM) for transfer to a position in another department, HRM,
will provide names of unit members who have made themselves available for = =
transfer to departments submitting requisitions to fill positions. When fillinga
vacant authorized position, the City may consider unit members for such
assignment on the basis of seniority.
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SEIU Local 1021 and City of Oakland Contract Bargaining
TENTATIVE AGREEMENT

A. Permanent employees employed by the Oakland Police Department - Communications
Section with multiple shift operations may be permitted to exchange hours of work
with other employees in either Police Communications Dispatcher (PCD) or Police
Communications Operator (PCO) classifications performing the same or similar type
of duties in the same work areas, provided:

1. The employee makes a written request to his/her supervisor at least forty-eight
(48) hours In advance of the exchange. Exceptions may be granted on a case-by-
case basis;

2. The affected supervisor approves the exchange and then forwards it to the
division commander for final approval; and

3. The employees exchanging time off shall not be entitled to any
additional compensation which they would not have otherwise
received.

B. Each employee shall be responsible for the coverage of the work assignment he/she
accepts. Once approved by the division commander, the exchange becomes an
official assignment and a failure to report to work as scheduled may be subject to
discipline.

C. In the event the employee fails to report for duty because of iliness or injury, he/she
may be required to provide medical verification. Additionally, trades missed due to
illness or injury will be rescheduled by the affected supervisor.

D. Employees may not use compensatory time off or vacation time on the day of
his/her trade.

E. An employee who fails to report for duty for the exchange and has not provided a
valid excuse shall not be allowed to participate in an exchange for ninety (90)
calendar days from the date of the missed exchange.

F. All shift trades must occur and both shifts be completed within a three (3) month
period. Exceptions, allowing completion of both shift trades within six (6) months,
may be granted on a case-by-case basis with the approval of the division
commander.

G. Probationary employees, while in training, shall be excluded from participating in
exchanges of time off.

H. Employees shall only request a two-way trade of equal hours.

I.  No employee shall be allowed to work a shift trade that schedules the employee to

work more than 16 hours in any 24 hour period. \g//?}\?f ,
% ¢
NIRLY \\k



J. Employees are permitted to work overtime before or after the hours of a
shift trade worked; however, employees are prohibited from working
overtime during the hours he/she is scheduled to be shift trade off.
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

13.4 Alcohol/Drug Use

In cases where a unit member's alcohol or drug abuse interferes with regular work duties, and in
accordance with existing procedures, the City agrees to discuss and consider holding proposed
disciplinary action in abeyance and refer the unit member to appropriate counseling or
treatment. The City further agrees, subject to the above determination and to his/her compliance
with City and departmental rules and maintenance of acceptable job performance, that the unit
member will not be dismissed or suspended while actively and successfully participating in
such qualified treatment or counseling programs. _

For SEIU: _ For City:
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article: 14 - Inimediate Dispute Resolution (JDR): Recruitment and Hiring

Disputes regarding the recruiting and hiring provisions of this Article may be reviewed as
follows:

A. The Union and/or affected employee(s) may file a written Immediate Dispute
Resolution (IDR) complaint within five (5) working days of the alleged occurrence
with the Director of Human Resources Management. '

B. The Complaint must contain the alleged violation of this agreement, or any dispute in
the recruitment or hiring process.

C. The City and Union and/or affected employee(s) shall hold an IDR meeting within
five (5) working days of the filing of the complaint, to attempt to resolve the dispute.
If the dispute is not resolved within three (3) working days from the IDR meeting, the
Union and/or employee may file a grievance if the matter is eligible for grieving
under Article 15 of this Agreement. This grievance would be filed at Step 3
Employee Relations of the grievance procedure.
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SEIU Local 1021 and City of Qakland Contract Bargaining
TENTATIVE AGREEMENT

1 iori it for l

14.6.2.1 A unit member who has completed ten (10) or more full years (1950

for 37.5 hour work week or 2080 for 40 hour work week
equals one year) of City service jn_any_classification and who

successfully competes in an examination shall receive five (5) points
added to the final examination score.

14.6.2.2 A unit member who has completed fewer than ten (10) full years in_any
classification of City service and who successfully competes in an
examination shall receive an additional number of points, not to exceed a
maximum of five (5) points, added to the final examination score,
prorated in accordance with the unit member’s number of years of City
service.

Calculatlon of seniority points shall be effective as of the date of the job

President

Cherylnaway

2™ Vice-President

st Vj ce-Pre5|dent

Marcus Brown Michael Pandolfo

Vlcj?jsment TP // % j/ V|ce Presigent, TPT 1, v
/m/

Dc%\ Templln Myr#Abdu/l—All

Treasurer |, Recording Secretary

Seargent-at-Arms

m [ oo
0 zm%lrl

Renee Mayne ' QML d“

Employee Relations Dlrector W % Ay, 2
Lre_ (L os 7
W Fub. %/



City of Oakland and SEIU Local 1021
Tentative Agreement
Article 14.7 — Promotional, Restricted, and Open Examinations

CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article: 14.7 Promotional, Restricted, and Open Examinations

A. For SEIU represented promotional classifications, and prior to any future open examination
‘postings, the City shall hold Restricted examinations, open only to SEIU represented
permanent employees of the City and Port of Oakland. This provision excludes positions in
continuous recruitment and selectively certified positions.

‘B. Where there are part time classifications (TPT) for which there are corresponding
permanent part time and full time (PPT and FT) entry level classifications, the City shall
hold Restricted examinations open only to part time (TPT) employees of the City of
Oakland. '

C. For sections A and B above, there are two reasons why an open recruitment may be
conducted:

1. The Restricted announcement does not yield enough applicants who meet the
minimum qualifications for the classification, for the current vacancies at the time the
job announcement closes. At least one qualified applicant per vacancy is a sufficient
pool in a Restricted recruitment under the terms of A and B above.

2. No Restricted recruitment candidate was selected for hire.

D. For SEIU represented PPT and FT entry level classifications (See Appendix TBD), the
City shall hold Restricted and Open examinations. Individuals on the Restricted eligible list
shall be certified to the hiring department and interviewed for positions before individuals
on the Open eligible list may be certified to the department.

E. The definitions for Open/Competitive and Restricted are:

1. Open/Competitive: An examination procedure open to the general public as well as
current City employees.

2. Restricted: An examination limited to full or part time City employees who meet
the minimum qualification of the class to be examined.

¥~—ﬁé Slilc
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City of Oakland and SEIU Local 1021
Tentative Agreement
Article 14.7 — Promotional, Restricted, and Open Examinations
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 201 5

TENTATIVE AGREEMENT

Union Proposal 25
TJune 24, 2015 11:30pm

(.\,‘[A'rt'lcle'ﬂl{@}.’(.l * Announcements of Promotional and Restticted Examinations -

The City agtees toutinely to make information regardmg ptomotional and restricted
examinations available each month in advance to unit members. The City shall post
job announcements for SEIU-represented classifications fot a minimum of ten (10)
working days.

The City agtees to send a copy of all open, restricted, and promotional job
announcements to the Union.

The City shall provide SEIU notification of SEIU re resented job announcements
five (5) working days prior to the posting of the job announcement.
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CITY OF OAKLAND AND SEIULOCAL 1021 ¢
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article: 14.7.3 Certification of Eligibles to Fill Vacancies -

Whenever a promotional or restricted position in the Classified Civil
Service is to be filled, for which no reinstatement list exists, the
appointing authority shall receive a list of four (4) ranks. In the case of
multiple vacancies, the appointing authority shall receive a list of four
(4) ranks, plus two (2) ranks for each additional vacancy to be filled;
provided, however, that a lesser number may be certified when there is
not the required number on the eligible list.

Individuals on the promoﬁonal and/or restricted eligible list shall be
certified and considered for appointment before individuals on the
‘ original entrance eligible list(s)-_ are certified to the department.
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CITY OF OAKLAND AND SEIU LOCAL 1021

LABOR NEGOTIATIONS.2015

TENTATIVE AGREEMENT

City’s Counter:

Issue: Eligible Lists

Local 1021 Related Proposals/Counters: UP 26

City’s Related Proposals/Counters: N/A

Article No. 14

14.9 Eligible Lists

Tendered to Local 1021:

In the event Open, Restricted and/or Promotional examinations fail to produce successful
candidates from among City employees represented by the Union, the City and the Union

may-shall meet upon the Union’s to request, to discuss:

A. whether Whether specific on-the-job or other training programs should be initiated to
upgrade the skills of interested employees, or

B. If a minimum qualification is necessary to perform the essential functions of job.

For SEIU
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SEIU Local 1021 and City of Oakland Contract Bargaining
TENTATIVE AGREEMENT

RTICLE 14.13 T B ENT

The City shall reimburse a unit member for the cost of job-related
academic—courses and books, related to City employment or promotional
opportunities approved in advance by the department head or the designated
representative, upon successful completion, in accordance with the following table:
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CITY OF OAKLAND AND SEIU LOCAL 1021
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TENTATIVE AGREEMENT

Article: 14.16 Contracting Qut

With respect to the provisions of Section 902(e) of the Charter regarding contracting of service, it
is agreed the City will, as far as possible in advance of action by the City, undertake to inform the
Union of such matters as may affect unit members, provided, that no such contract for service

shall resuit in the loss of employment or salary by any person having permanent status in the
competitive service.

14.16.1 The City and Union agree to establish a joint Labor-Management Committee by
120 days after the execution of this agreement to review the long-term Capital
Improvement Program to identify work that may be completed by represented
employees in lieu of contracting for such work. The Labor Manaqement
Committee will mutually select a third party expert to review the current Capital
Improvement Program and Plan; long-term trends in capital and operational
funding; the costs of service delivery; and opportunities for represented
employees to complete work under the Capital Improvement Program. The third
party expert will meet with the Committee upon request. The Joint Labor
Management Commitiee recommendations will be presented to the City
Administrator before December 31, 2016.-

14.16.2 Untit the Labor-Management Committee established under Article 14.16.1 of this
MOU concludes and its recommendations have been accepted by both parties
and adopted into practice, the City will continue the practice that in the event the
City issues a Request for Proposals (RFP), Request for Qualifications (RFQ), or
Notice Inviting Bids (NIB) or otherwise initiates the solicitation or negotlatlon of
bids Proposals, Statements of Qualification for a professional services contract,
or_bids for a construction contract that may reasonably be expected to exceed
$100,000 over a period of one year or less, the City shall provide the Union with
notice eepy of such RFP, RFQ or solicitation thirty (30) days in advance of such
solicitation. If the Union notifies the City within ten (10) working days of receipt of
such materials, the City and Union shall meet and discuss within five (5) working
days on the ability of represented employees including those on a reinstatement
list, to perform such work.

14.16.3 The Employee Relations Department will be copied on the Department notice to
the Union, and the Union notice to the Department.
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article: 14.20 Child Safety and Endangerment

14.20 Child Safety and Endangerment

The Union and the City are committed to child safety and have zero tolerance for child
endangerment. For unit members in any City department who work or interact with
minors _or children as part of the job duties, any instance of observed, reported, or
reasonably suspected mistreatment or maltreatment of a child or minor will result in the
employee being placed on paid administrative leave and subject to an investigation,
Employees found to have harmed or endangered a child of any age will be subject to
discipline up to and including termination from employment, provided the endangerment
or harm was directly related to the job duties or there is a nexus between the employee’s
job duties and their actions. '
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Article 15 - Grievance Process Eaael_QﬁALbLt[ﬁtQKS
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CITY OF OAKLAND AND SEIULOCAL 1021 /
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

© ARTICLE 15: GRIEVANGE PROCEDURES

15.1  Definition -
A ‘grievance -is :defined as- any dispute that involves the interpretation or
- application of this ‘Agreement or- dlSClphnary ac’uon taken agalnst a unit member

‘ '»-or the apphcatlon of the Personnel Rules.

-”A wnt’cen Gnevance for purposes of formai submnss;on should mclude

o g _‘.The specmc term(s) of the Aareement and/or_Personnel Rules
S 'alleqed to have been violated; '

e The actxon(s} qneved mcluqu the names, dates places and times
;-and how it VIolated a SDEleIC term__of thlS Agreement and/or
- Personnel Rules . :

5 The-partic‘uiar remedy that is sought in the grievance;

=  Thename and classiﬁcation ,of the qrievant(s):

-e..The name of the empievee representatlve if any;

l .19__»\_',The da’te of submxse;on and

e ."‘Siqnature b’v’filinq‘ Dartv

With the exception of gnevanoes concernmg suspensmn demotion, or
termination, which may be filed at Step 2, it is the express intent of the parties
that grievances be resolved expeditiously at the lowest possible administrative
level. In cases involving an action directly taken by a department head alleged to
-violate the MOU, the Union may file the gnevance at Step 2. Toward that
objective, the followmg steps are prescribed: :



16.2  Procedure

15.2.1 Step 1

15.2.1.1 Informal Discussion

The unit member or the Union Representative may present the
grievance orally to the immediate supervisor within fifteen (15)
working days from such time as the unit member or Union
“should reasonably have been aware of the occurrence.

15.2.1.2 Formal Submission

- Should the grievance remain unresolved, Wwithin fifteen (15)

- working days. of the informal meeting ot thirty (30) calendar days
after the unit . member: or-Union should reasonably have been
aware of the occurrence, whichever occurs earlier, the unit

- “membér or Union Representative may submit the grievance in
writing to the immediate supervisor within the period cited above

- WIth the elements descrlbed m Sectlon 15.1 Definition. —Fhe

the formal submission of the grievances,_with a copy fo the
-+ Employee Relattons Department. \ '

15.2.2 Step 2:. Appeal To Departme_nt Head -

The department head or director or the designated representative shall
meet with the unit member or Union Representative within fifteen (15)
working days following the receipt of the grievance, and shall respond to
the grievance in writing within ten (10) working days after the meeting,
with a copy to the Employee Relations Department. In the event that the

meetmg does not occur, the Union has the rlght to advance the grievance
in accordance with Artlcle 15 3

15. 2 3 Step 3 Emplovee Relatlons Offlcer Unlon Staff Representatlve

h Should “the grlevance remam unresolved, the “Unit member or Union
Representative may, within fifteen (15) working days after receipt of the
department head . response, submit the grievance in writing to the
Employee Relations Officer, for example, via email with a copy either by
fax or U.S. Mail, who shall not be the same person that responded at Step
2. The Employee Relations Officer, or a designated representative, shall
meet with the assigned Union Staff Representative within ten (10) working
days of submission and attempt to resolve the dispute.

65



15 2. 4 Step 4: Crvrl Servrce Board Arbrtratron

Should the grrevance remain unresolved within twenty (20) working days

of the meeting described in Section 15.2.3, the Union may advance the

- grievance to-Step 4 by notifying: Employee 'Relations, for example, in
“writing via_email with a copy either by fax ot US Mail. If the request to

advance the grievance to Step 4 is not-made within twenty (20) working
calendar-days, it shall be considered withdrawn.

in anv grievance referred to arbrtra’uon including before the Crvrl Service
Board, the parties shall select the arbitrator using a rotational alphabetical

- process of the panel list noted below for the life of this Agreement:

RISV S EN IR XY S

rn the event an arbitrator is unavailable for arbitraﬁon. the next name on

the panel list will be selected as the arbitration.

. ck-D

eu%mrﬁed—by—the@%a%eMedraﬁen—aed—@eee&mﬁea—Semee—#tematwe%y—
iln the case of a grievance concerning discharge or disciplinary action
against a unit member, the Union may elect to submit the grievance to the
Civil Service Board, instead of to an arbitrator. The Civil Service Board
may. elect to use a Hearlng Officer for such appeals as described in
Appendix A, Grievance Procedure, Section 14.2.4. In the event that the

.Union elects to submlt the grievance to the Civil Servrce Board, the filing -
‘of the written. grievance in accordance with the: provisions of Step 1,

Section 15.2.2 above shall satisfy the requirement of the Personnel
Ordinance that the unit member give notice of intent to appeal a discharge
or disciplinary action.

If arbitration is selected, it is agreed that the arbitrator's decision shall be

final and binding on all parties and the arbitrator's fees shall be borne

equally by the parties. The arbitrator shall have no power to add to or

subtract from the provisions of this Agreement or of the Personnel Rules.

3
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15.3

15.4

Settlement Con‘ference

For all Grievances scheduled for hearing before an arbitrator, the parties
shall hold a good faith settlement conference at least sixty (60) days prior
- fo the hearing. At least ten (10) days prior to the hearing, the parties shall
~ attempt to prepare a submission to the atbitrator, signed by both parties
- setting forth .the issue(s) and specific provision number(s) in_dispute.

Should the: parties fail to agree upon a submrss;on the arbifrator shall
»determme the rssue(s) S . . ,

o Court Reporter Fees

"-;‘Court reporter tees shall be shared equallv by all partles requestmq a copy
of the transcripts, reqardless of whether the arbitrator also requests a copy
of the transcripts.

Time Limits

Time limits prescribed in Section 15.2, Procedure~abeve may be extended by
mutual agreement of the parties_in writing. Failure by the unit member or Union
to follow the time limits, unless so extended, shall nullify the grievance. Failure
by the City to follow the time. limits, unless so extended, shall cause the

- grievance to move to Step 2 or Step 3, whichever is the next level.

Witnesses

Individuals who may have direct knowledge of'oircu'mstan'ces relating to the

_grievance may appear at the mutual request of the parties during any stage of

.; the procedure In the case of a unit member appearance the unit member shall

155

" be Compensated at the regular rate of pay for actual time spent in such
'i:appearanoe ' o : .

Class Action Grievance

- A 'grievance covering more than one unit member must be identified as a “class

action grievance” when first submitted. - The scope of the grievance shall then be

described; and, to the extent reasonably known by the Union, the grievants shall
be identified by name. A “class action grievance” must meet the definition of a

grievance and should contain all of the elements— as desonbed in Section 15.1 of

~this Article, to be processed as such

15.6

| Immedlate Arbrtratlon

E|ther party may waive the time hmlts specmed in this Article and proceed to

~ immediate arbitration in ‘any case where either party alleges the other is

threatening to take an action in violation of this Agreement in so short a period of

time as to disallow the other party from proceeding within said time limits.

4
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Proceeding to arbitration under this Section shall be by mutual agreement and
such agreement shall not be withheld by either party arbltranly ' -

~In_any such case, the arbitrator shall have no power to add to or subtract from

15.7

For SEIU:

the provisions of this Agreement or of the Personnel Rules, but shall have power
to issue an order to the party initiating the grlevance to ablde by the normal time
limits provided in thls Article.

The arbitrator to hear such case shall be selected by the parties from a panel of
three arbitrators mutually agreed upon when the provisions of this section are .
invoked. The first arbitrator,.in designated order from the panel, available within -
a 48-hour period shall be selected.

No post-hearing briefs shall be permitted, and the arbitrator shall render a
decision at the conclusion of the hearing.

Consolidation

Concurrent- grievances alleging violation of the same provision shall be
consolidated for the purpose of this procedure as a single gnevance

%tead—l\/[ , Chief Spokesperson

Date:

8’/@/:&/

(\fhery yfu

Glas er, 2“d vp [/

Michael Pandolfo, VP for TPT




Marcu BroWn VP fr TPT

Dol Z ol

DJnald E. Templin, Treéjﬂr

-Myra Abdul’Ali, Recording Secretary - -

Jeff Haymon, Seargent-at-Arms



SEIU Local 1021 and Clty of Oakland Contract Bargaining

H@d.Smaﬂass.tha&ngmmﬁcgﬂng_Syﬂgm

, AILIgagbet:s will aimgmandatgny_tjmmggnmgﬂa_smmms,essmmscoﬂng

Syﬁimmgcﬂgmaﬁﬁuowedﬁuhm_dﬂeﬁd&atuﬂaﬂ_msmgms
will be gmss@&ﬂ&mmmmngﬂﬂadl&a@m&&m&ﬂeﬂi&mamam
CLAS&spgrgsjhangeL n adﬁmﬁ_asamgtnsméx
téacher i gﬂmﬁ@dﬂm_sunpgu_d_tmgugh
training and ( cmgmwmmamwmpmmmuhmpmﬁmmtm

~ The City will notify the Union of any improvement plans related to CLASS. The City will
reassess using the same standards. If measureable improvement is.not observed, the
teacher may be subject to discipline, up to and including termination,
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Letter of Understanding

Between the City of Oakland
And -
Service Employees International Union Local 1021

July 15, 2015

Contracting Out

The Fiscal Year 2015-17 City adopted budget includes a redirection of the funding identified below from
the Capital Improvement Program (CIP) Budget to the operating budget, as follows:

e Add to amount of work on pothole blitz with overtime: $50,000
s Add pothole/seam sealing crew (three (3) new FTE):  $462,000
o Add road repair (seam sealing) weekends overtime:  $30,000
' Total: $542,000 for each fiscal year

The adopted budget increases Oakland Public Works' (OPW) staffing with an additional three (3) full
time equivalent (FTE) employees within the Streets and Sidewalks Division. Further review of the CIP will

be assessed by the Committee per A Ie 14, 16 of S/arwce Employees lnternatlonal Union Local 1027 %
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Letter of Understanding

Between the City of Oakland
and ‘
Service Employees International Union Local 1021

HEAD START LABOR MANAGEMENT SUB-COMMITTEE

The City and the Union shall establish a committee of Union representatives and representatives of the
City, Human Services Department, and the Head Start program who will meet on a monthly basis, or as
determined by the Committee. The Committee shall consist of no more than six (6) representatives from
management and the Union. Parties may call upon “subject matter experts” as such need arises. The
Committee shall meet to discuss and develop recommendations for improvements in areas such as child
safety, staff training and education, staffing levels, facilities, recruitment, and other issues in an attempt
to ensure a successful re-competition of the Head Start grant and Head Start program. This committee
will sunset June 30, 2016.
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Letter of Understanding

Between the City of Oakland
and ‘
Service Employees International Union Local 1021

The Union and the City shall meet to address TPT scheduling in the Library.
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT
Joint Salary Survey

The Union and City agree to conduct a joint compensation survey with a mutually
agreed upon third party compensation consultant. By March 2016, the Union and City
shall each propose twenty (20) classifications, selected alternately, to study based upon
internal equity, external equity, and/or changes to classifications. Both parties agree to
fund the study with $10,000 each. '

The selection of the consultant and study shall commence during the term of the
agreement. The study shall be completed by January 2017. The findings of the study
shall be forwarded to the parties for 2017-2018 successor negotiations.
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Van Driver, PT

Members in the Parks and Recreation Department, in the classification of Van Driver,
PT with a Class B license and the required endorsements shall be paid a special
premium pay of five dollars ($5.00) per hour when assigned to and operating a
commercial vehicle that has the capacity to transport fifty (50) or more passengers.

If the Van Driver classification in the Parks and Recreation Department is converted to
full time or permanent part time, the $5.00 special premium pay shall apply.
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Emergency Dispatch Equity

The City will complete its study of emergency dispatch classifications in the Fire and
Police Departments by September 2015. The City shall increase the base salary of
emergency dispatch classifications by a minimum of three four percent (3%4%)

effective the upon-approval-by-the-Gity-Couneil first full pay period following full

ratification of this agreement.
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Article No. TBD

Housing Assistance for Employees Labor Management Committee

To enhance the ability of City employees to live in the City of Oakland, the City and SEIU agree to form a
committee to explore and recommend housing assistance for employees.
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTTATIONS 2015

TENTATIVE AGREEMENT

Appendix B

Change classification series of Fire Suppression District Inspector from SD1 to SC1.
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015 K( T

N

TENTATIVE AGREEMENT

APPENDIX C < PROFESSIONAL DEVELOPMENT
v

ADD

Administrative Assistant |

Autometive Equipment Service Worker
Business Tax Enforcement Officer Il
Business Tax Representatives Il
Construction Inspector

Fire Prevention Bureau Inspector

Fire Suppression District Inspector
Heavy Equipment Service Worker

Help Desk Specialist

Park Attendant

Parts Equipment Technician Equipment Parts Technician
Public Service Representative
Ree#eatien—!:eader—l—P-P-'F

Recreation Attendant

Recreation Leader i

Senior Construction Inspector

Sewer Maintenance Worker

Sewer Maintenance Leader

Heavy Equipment Operator
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CITY OF OAKLAND AND SEIU LOCAL 1021
LABOR NEGOTIATIONS 2015 ’

"TENTATIVE AGREEMENT
APPENDIX: TBD
JOB TITLE (Full time & PPT)* LEVEL** RECRUITMENT TYPE | 14.7 Section
“Account Clerk | Entry Restricted/Open D -
Accountant | Entry Restricted/Open D
Administrative Assistant | Entry Restricted/Open D
Animal Control Officer Entry Restricted/Open D
Auto Equipmenf Service Worker Entry Restricted/Open D
Cable TV Production Assistant Entry Restricted/Open D
Cashier Entry Restricted/Open D
Code Enforcement Inspector, Assistant Entry Restricted/Open D
Collections Officer ' Entry Restricted/Open D
Computer Operator ’ Entry Restricted/Open D
Construction & Maintenance Mechanic Entry Restricted/Open D
Construction Inspector Entry Restricted/Open D
Contract Compliance Field Tech Entry Restricted/Open D
Criminalist | Entry Restricted/Open D
Data Entry Operator .| Entry Restricted/Open - D
Drafting Technician, Intermediate Entry Restricted/ Open D
Equipment Parts Techpician Entry Restricted/Open D
Equipmen’t‘Technician ‘ Entry Restricted/Open D
-Facility Security Assistant Entry Restricted/Open D
Family Advocate Entry Restricted/Open D
Fire Equipment Technician Entry Restricted/Open D
Fire Suppression District Inspector Entry Restricted/Open D
Food Program Coordinator =~ Entry Restricted/Open D
Forensic Techriician " “ Entry Restricted/Open D
Head Start Driver Courier Entry Restricted/Open D
Heavy Equipment Service Worker Entry Restricted/Open D
Help Desk Specialist . Entry Restricted/Open D
Hydrant Repair Worker ‘| Entry Restricted/Cpen D
Litter/Nuisance Enforcement Officer Entry Restricted/Open D
Mechanical Inspector- Entry Restricted/Open D
Parking Meter Collector ) Entry Restricted/Open D
Parking Meter Repair Worker Entry Restricted/Open D
Permit Technician | Entry Restricted/Open D
Planning Investigator Entry Restricted/Opeh : D
Police Evidence Technician Entry Restri'ctedv/Open' D
Police Records Specialist Entry Restricted/Open D
Pool Technician Entry Restricted/Open D




Public Service Representative : Entry Restricted/Open D
Public Works Maintenance Warker Entry . Restricted/Open D
Public Works Utility Worker Ehtry Restricted/Open D
Rehabilitation Paint Technician v Entry Restricted/Open D
Reproduction Assistant Enfry ' Restricted/Open D
Reproduction Offset Operator Entry Restricted/Open D
Revenue Assistant Entry ~ Restricted/Open D
Sewer Maintenance Worker Entry Restricted/Open D
Signh Maintenance Worker Entry Restricted/Open D
Specialty Combination Insp. Technician Entry Restricted/Open D
Specialty Combmatxon Inspector : Entry N ~ Restricted/Open D
Storekeeper . Ehtry ‘ Resfricted/Open D -
Subpoena Server con : Entry : Restricted/Open .. .| D
Surveying Technician (Fleld) Ehtry R Restricted/Open D
Tax Auditor | _ e Entry _ Restricted/Opén - D
Tax Representative | : ' - | Entry o Restricted/Open D
Traffic Sign Maker : ' Entry = Restricted/Open D
Tree Trimmer o Entry : Restricted/Open D
Tree Worker Driver - L Entry - Restricted/Open _D
Veterinary Technician v Entry Restricted/Open D

**Entry level classifications are those that are either introductory classifications in the
City’s classification plan in terms of minimum qualifications (MQs) and pay grade, or they
are entry levelto a classmcatlon series and the MQs require no more than two years’
related experience.

For SEIU:

QL

J oh@tead—Mend%fChlef Spokesperson




AT A
DonaldE Temphn /Treas e

Myra Abdul’ Ali, Recording Secretary

Jeff Haymon, Seargent-at-Arms



CITY OF OAKLAND AND SEIU 1021
LABOR NEGOTIATIONS 2015

TENTATIVE AGREEMENT

Temporary Part Time Employment (TPT)

The City may hire temporary part time employees for work that is:

1. Seasonal or of a sporadic nature (e.g. seasonal is work fluctuating or restricted according to the
season or time of the year; sporadic is work occurring at irregular intervals).

2. Designed to complete a special project or program that has a beginning and ending date which
calls for the employee to work no more than 960 hours in a fiscal year.

3. - To augment permanent staff (e.g. weekend/holiday coverage, animal care), accommodate
scheduling requirements, and/or other operational needs, where such augmentation cannot be
accomplished by hiring additional permanent staff.

4. Of a nature that requires limited hours per day or per week because of the nature of the service to
be provided, including but not limited to: on call/backfill coverage, after school programming,

lifeguarding, refereeing, officiating, crossing guards, cadets, specialized program instructors, and
classroom support. '

If the City is unable to appropriately staff due to the terms contained in Nos. 1-4 above, and experiences
urgent operational issues, such as the pending closure of a program, the City and Union shall meet within
two (2) business days to discuss staffing alternatives. The parties agree that the City shall not hire
temporary part time employees for the sole purpose of denying benefits.

Restricted Hiring of Temporary Part Time Employees

For the twelve (12) months following the full ratification departments will use the temporary part time
employees on payroll within their departments. If there are insufficient temporary part time employees
within the department, as determined by the department head, including a pool for on-call work, the
hiring of additional temporary part time employees must be expressly requested in writing by the ‘
department head for approval from the City Administrator’s Office for the hiring of temporary part time
employees. v

This provision sunsets on fhe last day of the 12th month following the ratification of this full agreement.
Full ratification means the approval of the labor agreement by the Union and City Council.

Current Temporary Part Time Employees (TPT)

Notwithstanding Nos. 1-4 above, the City and Union agree that current temporary part time employees on
City payroll as of the ratification of this agreement, may work in ongoing recurring work that is outside of
the terms of Nos. 1-4 above. The parties agree the City will continue to employ temporary part time
employees on payroll as of the ratification of this agreement, as determined by the City. The parties also
agree that the classifications held by temporary part time employees who engage in ongoing recurring
work may be converted to permanent part time or permanent full time classifications as funds permit, and
as described in Section 14.7.

Temporary Part Time Employment (TPT) Conversion

The City may convert temporary part time (TPT) positions to permanent classified positions as funds




| permit. Effective forty-five (45) days after the execution of this MOU, a labor management committee will
convene to identify and recommend to the City Administrator those temporary part time positions that
could be converted to permanent classified positions. The goal of the committee is to select positions for
conversion that will have a limited impact to department operations. The committee will consist of six (6)
representatives from SEIU and six (6) representatives from the City. The committee will present a report to
the City Administrator no later than December 31, 2015. The recommendations contained in the report will
be reviewed and considered by the City Administrator’s Office. This committee expires on June 30, 2017.

In the Fiscal Year 2015—2017.Adopted Budget, the City of Oakland allocated $1,000,000 (one million) to
convert work performed by temporary pari-time employees to permanent positions. The priority of the
committee will be to first review the following classifications:

Pool Manager; PT

Recreation Attendant |, PT
Recreation Specialists Ill, PT
Van Driver, PT

Park Attendant, PT

Library Aide, PT

Library Assistant, PT

Parking Control Technician, PT

For SEIU: ~ TFor City:
John S(t\e}td-lélénd%i‘Chief Spokesperson “Renée Maype, Chief Spdiesperson
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