
                       CIVIL SERVICE BOARD (DRAFT) MEETING AGENDA   
  
  Date:  March 19, 2015 
 OPEN SESSION 5:30 p.m. 
 CLOSED SESSION 6:00 p.m. (or as soon as reasonably practicable thereafter) 
  City Hall, One Frank H. Ogawa Plaza, Hearing Room 1 

 
BOARD MEMBERS:   Chair, Alex Drexel; Vice Chair, Andrea Gourdine; Winnie Anderson; 

Lauren Baranco; Judith Bodenhausen; David Jones; Jeffrey Levin   
   
STAFF TO THE BOARD: Anil Comelo, HRM Director/Secretary to the Board 

Tracy Chriss, Deputy City Attorney 
Kip Walsh, Recruitment & Classification Manager/Staff to the Board 

    Cecilia Carey, Human Resources Technician/Staff to the Board  
 

OPEN SESSION AGENDA 
ROLL CALL 

1) OPEN FORUM  3 Minutes 

2) CONSENT CALENDAR:                                      ACTION 

a) Ratification of Provisional Appointment 
• Case Manager I – (DHS-2015-PA01) 
• Fire Marshall, Assistant (OFD-2015-PA01) 
• Police Officer (OPD-2015-PA01) 

 
b) Approval of Employee Request for Leaves of Absence 

• LIB-2015-LA01 
• LIB-2015-LA02 
• LIB-2015-LA03 
• LIB-2015-LA04 
• DHS-2015-LA01 
• OFD-2015-LA01 
• OPD-2015-LA02 

 
c) Approval of Revised Classification Specification 

• Child Education Coordinator 
• Fire Fighter 
• Fire Fighter Paramedic 
• Port Risk Manager (Port of Oakland) 
• Manager, Financial Planning (Port of Oakland) 

3) OLD BUSINESS: 
a) Approval of January 15, 2015 Civil Service Board Meeting Minutes 

 
ACTION 

 
 
Agendas are available 72 hours in advance of the next meeting and may be viewed at the City Clerk’s Office, #1 Frank H. Ogawa Plaza, 1st Floor. Materials are also 
available on the City’s website at:  http://www2.oaklandnet.com/Government/o/HumanResources/s/CivilServiceBoard. 
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b) Determination of Schedule of Outstanding Board Items 

• 3.04 (e) Appeal of Classification Study Findings  
      Certification Officer, Ernestine Nettles (CAO-2015-AP01) 
 

ACTION 

 

c) Informational Report on the Status of Temporary Assignments for 
Temporary Contract Service Employees (TCSEs) and Exempt Limited 
Duration Employees (ELDEs) Including a Report of the Names, Hire 
Dates, and Departments of all ELDEs and TCSEs in Accordance with the 
Memorandum of Understanding Between the City and Local 21   

INFORMATION 

d) Update Regarding the Status of Port’s Compliance with Ordinance No. 
13120 C.M.S. (Amended Ordinance No. 8979) 

INFORMATION 

4) NEW BUSINESS: 
a) Approval of New Classification Specifications 

• Senior Employee & Labor Relations Analyst 
− Exemption from Civil Service the classification of Senior 

Employee & Labor Relations Analyst 

            ACTION 

 
CLOSED SESSION AGENDA  

ROLL CALL 
 

The Civil Service Board will now Convene in Closed Session and will Report Out any Final Decisions in 
Open Session Before Adjourning the Meeting pursuant to California Government Code Section 54957.6: 
 
1) Personnel Matter for Public Employees (CAU-2013-AP01)  

2) Personnel Matter for Public Employees (PWA-2013-AP003) 
Pursuant to California Government Code Section 54957 – Public Employee Discipline/Dismissal/ Release 
An appellant must notify the Civil Service Board in writing if she/he wishes to have a personnel matter heard in open session. 

OPEN SESSION AGENDA 

1) REPORT OF ACTIONS TAKEN IN CLOSED SESSION 

ADJOURNMENT 
 
The Civil Service Board meets on the 3rd Thursday of each month. The next meeting is scheduled to be held on 
Thursday April 16, 2015. All materials related to agenda items must be submitted by Thursday April 2, 2015. For any materials over 100 
pages, please also submit an electronic version.  
 
Submit items via email or U.S. Mail to: 
 
City of Oakland - Civil Service Board  
Attn: Cecilia Carey, Staff to the Civil Service Board 
150 Frank H. Ogawa Plaza, 2nd floor 
Oakland, CA 94612 
civilservice@oaklandnet.com 
 

This meeting is wheelchair accessible. To request materials in alternative formats, or to request an ASL interpreter or 
assistive listening device, please call the Civil Service Board staff at (510) 238-6467 or TDD (510) 238-3254 at least three 
working days before the meeting. Please refrain from wearing scented products to this meeting as a courtesy to attendees with 
chemical sensitivities. 

Agendas are available 72 hours in advance of the next meeting and may be viewed at the City Clerk’s Office, #1 Frank H. Ogawa Plaza, 1st Floor. Materials are also 
available on the City’s website at:  http://www2.oaklandnet.com/Government/o/HumanResources/s/CivilServiceBoard. 

mailto:civilservice@oaklandnet.com




 

CITY OF OAKLAND 
Interoffice Memo 

 
HUMAN RESOURCES MANAGEMENT DEPARTMENT 
Anil Comelo, Director  
 

 
DATE:  March 19, 2015  
TO:         The Honorable Civil Service Board  
ATTN:         Anil Comelo, Director 
          Human Resources Management Department 
THROUGH:         Kip Walsh, Human Resources Manager 
FROM:         Preston Treichel, Assistant Human Resource Analyst 
SUBJECT: Request for Provisional Appointment in Classification of Case Manager I to be ratified at 

Civil Service Board Meeting of March 19, 2015 (DHS-2015-PA01) 
 
    
Attached is a request from the Human Services Department to make a provisional appointment to a Case 
Manager I vacancy.  The basis for this request is detailed in the attached Provisional Appointment Form as 
supporting documentation.  
 
A Case Manager I provides case management services to high risk youth and adults population, including 
individuals who are gang-involved and are on probation or parole. The incumbent will work directly with 
the City of Oakland's Oakland Unite Programs, serving clients identified through Ceasefire call-ins, Street 
Outreach, the Crisis Response Network and through other referrals from law enforcement partners. The case 
management services includes reassessment and/or recertification, care plan development and 
implementation, purchase and arrangement of client services, monitoring of clients, home visits, and 
documentation, and performs related duties as assigned.  The minimum qualifications for Case Manager I 
are: a bachelor's degree from an accredited college or university in social work, psychology or related field 
and two years of experience in providing case management services to high-risk youth and adults, including 
individuals who are gang-involved and are on probation or parole, with the focus on providing employment 
and support services to the population served.  Certification and/or experience working with substance 
addicted population is highly desirable. 
 
The selected candidate meets the minimum qualifications of a Case Manager I. 
 
Recruitment and Classification is in the process of administering a Civil Service Examination to 
permanently fill this vacancy within 120 days.  The job announcement opened on January 26, 2015. 
 
I recommend the selected candidate for provisional appointment to this Case Manager I vacancy in the 
Human Services Department. 



CITY OF OAKLAND 
 
 

HUMAN RESOURCES MANAGEMENT DEPARTMENT 
Anil Comelo, Director 

 
DATE:   March 19, 2015 
TO:   Human Services Department 
ATTN:  Dana Perez 
FROM:  Human Resources Management Department 
SUBJECT:  Case Manager I Provisional Appointment 
 
 
  
Attached is your copy of the packet of materials requesting provisional appointment of Javier Jimenez to 
a vacant Case Manager I position. 
 
Your request has been approved by the Personnel Director and will be forwarded to the Civil Service 
Board for ratification at the March 19, 2015 scheduled meeting.   
 
Mr. Jimenez may be provisionally appointed to the classification noted above effective Monday 
March 2, 2015.  Please be advised that if the Civil Service Board fails to ratify this provisional 
appointment, it will be rescinded immediately following the meeting of the decision.  We anticipate that 
the next regularly scheduled meeting of the Civil Service Board will be March 19, 2015 at 5:30 pm.  Civil 
Service Board meetings are held in City Hall.  Please attend or send a representative that can answer 
questions related to this appointment.  
  
Please advise Mr. Jimenez that to be considered for permanent appointment, he must place high enough 
on the eligibility list to be scheduled for a departmental interview.   
 
Please note that in keeping with Civil Service Rule 5.06 (a) Provisional Appointments, provisional 
appointees will be removed from their provisional assignments at 120 days, whether or not a list has been 
established.  The end date for this appointment is June 2, 2015.  You will receive a notice from this 
office when 30 days are remaining.  
 
Please call me at (510) 238-7068 if you have any questions or need any additional information concerning 
this provisional appointment. 
 

 
 
Preston Treichel 
Assistant Human Resource Analyst 
 

  

 



OAKLAND CIVIL SERVICE BOARD 
PROVISIONAL APPOINTMENT REQUEST 

 
SCHEDULED MEETING DATE FOR CONSIDERATION: March 19, 2015  
 
AREA REQUESTED 
 
POSITION: Case Manager I                                          
DEPARTMENT: Human Services                                       
APPOINTMENT DURATION:     120 days maximum_______                                                                
                                                                 
 
STATUS OF RECRUITMENT AND EXAMINATION PROCESS 
 
DATE ELIGIBLE LIST EXPIRED OR WAS EXHAUSTED:   11/25/14_ ____                   
DATE PERSONNEL REQUISITION RECEIVED: 1/15/15                  
CURRENT STATUS OF EXAMINATION:   In Progress          
 
JUSTIFICATION: 
 
Reason Needed: 
 
This provisional appointment is needed to fill 1 current vacancy.  The requisition requesting a 
provisional appointment was approved on 1/27/15.  A provisional appointment will allow the work to 
be performed while an eligibility list is being developed.   
 
Other Alternatives Explored and Eliminated:  
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________ 
 
IMPACT IF REQUESTS ARE NOT APPROVED (i.e., services, fiscal, other): 
 
Without this position, a large client-base would go underserved, and the Ceasefire Grant that funds this 
position could be jeopardized.    
 
Attachments:  
N/A 

          
Recruitment and Classification Staff Recommendation, including following pertinent information: 

- Summary of Application Qualifications   
- Current Residency Status:   Not an Oakland Resident   
- Current Employment Status:   A current City of Oakland employee

 





 

CITY OF OAKLAND 
Interoffice Memo 

 
HUMAN RESOURCES MANAGEMENT  
Anil Camelo, Director  
 

 
DATE:  March 19, 2015  
TO:         The Honorable Civil Service Board  
ATTN:         Anil Camelo, Director 
          Human Resources Management Department 
THROUGH:         Kip Walsh, Human Resources Manager, Recruitment & Classification 
FROM:         Montrice Goodman, Senior Human Resource Analyst 
SUBJECT: Request for Provisional Appointment in Classification of Fire Marshal, Assistant 

(Sworn) to be ratified at Civil Service Board Meeting of March 19, 2015 (OFD-2015-PA01) 
 
    
Attached is a request from the Oakland Fire Department/ Fire Prevention Bureau Division to make a 
provisional appointment to a Fire Marshal, Assistant (Sworn) vacancy.  The basis for this request is detailed 
in the attached Provisional Appointment Form as supporting documentation.  
 
A Fire Marshal, Assistant (Sworn) is primarily responsible for the direct day-to-day activities within the Fire 
Prevention Division which is responsible for fire prevention, investigation, and inspections. The minimum 
qualifications for Fire Marshal, Assistant (Sworn) are: graduation from accredited college with an 
associate’s degree in fire science, public, or business administration and three years’ of progressively 
responsible professional experience in fire prevention, inspection, personnel and training.   
 
The selected candidate meets the minimum qualifications of a Fire Marshal, Assistant (Sworn).  Their 
experience includes a Master’s Degree in Public Administration, Certifications in Fire Management, Fire 
Command, and FEMA USAR Safety Officer and nineteen years of progressively professional experience 
with the Oakland Fire Department.   
 
Recruitment and Classification is in the process of administering a Civil Service Examination to 
permanently fill this vacancy within 120 days. The job announcement is scheduled to open on a future date. 
 
I recommend the selected candidate for provisional appointment to this Fire Marshal, Assistant (Sworn) 
vacancy in the Oakland Fire Department/ Fire Prevention Bureau Division.   
 



CITY OF OAKLAND 
 
 

HUMAN RESOURCES MANAGEMENT DEPARTMENT 
Anil Comelo, Director 

 
DATE:   March 19, 2015 
TO:   Oakland Fire Department/Fire Prevention Bureau Division 
ATTN:  Dara Wiseman, Fire Personnel Operations Specialist 
FROM:  Human Resources Management Department 
SUBJECT:  Assistant Fire Marshal (Sworn) Provisional Appointment 
 
 
  
Attached is your copy of the packet of materials requesting provisional appointment of Dino Torres to a 
vacant Assistant Fire Marshal (Sworn) position.    
 
Your request has been approved by the Personnel Director and will be forwarded to the Civil Service 
Board for ratification at the March 19, 2015 scheduled meeting.   
 
Dino Torres may be provisionally appointed to the classification noted above effective Saturday, January 
31, 2015.  Please be advised that if the Civil Service Board fails to ratify this provisional appointment, it 
will be rescinded immediately following the meeting of the decision.  We anticipate that the next 
regularly scheduled meeting of the Civil Service Board will be March 19, 2015 at 5:30 pm.  Civil Service 
Board meetings are held in City Hall.  Please attend or send a representative that can answer questions 
related to this appointment.  
  
Please advise Dino Torres that to be considered for permanent appointment, he must place high enough 
on the eligibility list to be scheduled for a departmental interview.   
 
Please note that in keeping with Civil Service Rule 5.06 (a) Provisional Appointments, provisional 
appointees will be removed from their provisional assignments at 120 days, whether or not a list has been 
established.  The end date for this appointment is May 31, 2015.  You will receive a notice from this 
office when 30 days are remaining.  
 
Please call me at (510) 238-3849 if you have any questions or need any additional information concerning 
this provisional appointment.   
 

 
 
Montrice Goodman 
Senior Human Resource Analyst 
 

 
cc: File –CSB March 19, 2015 
 Payroll  

 



OAKLAND CIVIL SERVICE BOARD 
PROVISIONAL APPOINTMENT REQUEST 

 
SCHEDULED MEETING DATE FOR CONSIDERATION: March 19, 2015 
 
AREA REQUESTED 
 
POSITION: Assistant Fire Marshal (Sworn)                                         
DEPARTMENT: Oakland Fire Department/ Fire Prevention Bureau Division                                       
APPOINTMENT DURATION:     120 days maximum_______                                                                
                                                                 
 
STATUS OF RECRUITMENT AND EXAMINATION PROCESS 
 
DATE ELIGIBLE LIST EXPIRED OR WAS EXHAUSTED:                      
DATE PERSONNEL REQUISITION RECEIVED: 1/13/15__                  
CURRENT STATUS OF EXAMINATION:  in progress__          
 
JUSTIFICATION: 
 
Reason Needed: 
 
This provisional appointment is needed to fill 1 current vacancy.  The requisition requesting a 
provisional appointment was approved on February 6, 2015.  A provisional appointment will allow the 
work to be performed while an eligibility list is being developed.   
 
Other Alternatives Explored and Eliminated:  
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________ 
 
IMPACT IF REQUESTS ARE NOT APPROVED (i.e., services, fiscal, other): 
 
This is a critically important position for the effective management of both Fire Prevention and the 
Field Operations inspection programs. This position will also address a serious span of control issues in 
the Fire Prevention Bureau.  Compliance with these inspection programs will lead to a safer 
community and proper revenue collection. 
  
 
Attachments:  
Revised Class Specification 

          
Recruitment and Classification Staff Recommendation, including following pertinent information: 

- Summary of Application Qualifications   
- Current Residency Status:    Non-Oakland Resident   
- Current Employment Status   Current City of Oakland employee

 





 

CITY OF OAKLAND 
Interoffice Memo 

 
HUMAN RESOURCES MANAGEMENT DEPARTMENT 
Anil Comelo, Director  
 

 
DATE:  March 19, 2015  
TO:         The Honorable Civil Service Board  
ATTN:         Anil Comelo, Director 
          Human Resources Management 
THROUGH:         Kip Walsh, Human Resources Manager 
FROM:         Lisette Del Pino, Senior Human Resource Analyst 
SUBJECT: Request for Provisional Appointment in Classification of Police Officer to be ratified at 

Civil Service Board Meeting of March 19, 2015 (OPD-2015-PA01) 
 
    
Attached is a request from the Oakland Police Department to make a provisional appointment to a Police 
Officer vacancy.  The basis for this request is detailed in the attached Provisional Appointment Form as 
supporting documentation.  
 
A Police Officer is primarily responsible for working closely with the community to preserve the peace and 
promote public safety. After successful completion of the Transitional Course and the Field Training Officer 
Programs, the Police Officer is assign to the Field Operations Bureau (Patrol Division). The minimum 
qualifications for Police Officer are: High School graduate or G.E.D. equivalent and meet one of the 
following requirements: (1) Have been employed as a police officer for at least one (1) year in a law 
enforcement agency within the last thirty-six (36) months and possess a current basic California P.O.S.T. 
Certificate;  OR (2) Successful in the completion of the Basic Course Waiver Process administered by 
California P.O.S.T. OR (3) Successfully completed a California Basic P.O.S.T. approved academy within 
the past twenty-four (24) months from date of application. 
 
The selected candidate meets the minimum qualifications of a Police Officer. 
 
Recruitment and Classification is in the process of administering a Civil Service Examination to 
permanently fill this vacancy within 120 days.  The job announcement opened on January 9, 2015.  Once 
the eligible list is established, the police department will conduct hiring interviews and a comprehensive 
background. 
 
I recommend the selected candidate for provisional appointment to this Police Officer vacancy in the 
Oakland Police Department. 



CITY OF OAKLAND 
 
 

HUMAN RESOURCES MANAGEMENT DEPARTMENT 
Anil Comelo, Director 

 
DATE:   March 6, 2015 
TO:   Oakland Police Department 
ATTN:  Penny Ha 
FROM:  Human Resources Management 
SUBJECT:  Management Assistant Provisional Appointment 
 
 
  
Attached is your copy of the packet of materials requesting provisional appointment of Josef Callaghan to 
a vacant Police Officer position. 
 
Your request has been approved by the Personnel Director and will be forwarded to the Civil Service 
Board for ratification at the March 19, 2015 scheduled meeting.   
 
Josef Callaghan may be provisionally appointed to the classification noted above effective Monday, 
February 23, 2015.  Please be advised that if the Civil Service Board fails to ratify this provisional 
appointment, it will be rescinded immediately following the meeting of the decision.  We anticipate that 
the next regularly scheduled meeting of the Civil Service Board will be March 19, 2015 at 5:30 pm.  Civil 
Service Board meetings are held in City Hall.  Please attend or send a representative that can answer 
questions related to this appointment.  
  
Please advise Josef Callaghan that to be considered for permanent appointment, he must place high 
enough on the eligibility list to be scheduled for a departmental interview.   
 
Please note that in keeping with Civil Service Rule 5.06 (a) Provisional Appointments, provisional 
appointees will be removed from their provisional assignments at 120 days, whether or not a list has been 
established.  The end date for this appointment is June 22, 2015.  You will receive a notice from this 
office when 30 days are remaining.  
 
Please call me at (510) 238-3179 if you have any questions or need any additional information concerning 
this provisional appointment. 
 

 
 
Lisette Del Pino 
Sr. Human Resource Analyst 
 

  

 

\\Ditcityfile2\shared_itdcityfilesvr2\Civil Service Board All\Agenda Packets\CSB 2015\2015 - 03 March\Drafts\Provisionals\Police 
Officer\Provisional_Notice Dept Memo.doc 



 OAKLAND CIVIL SERVICE BOARD 
PROVISIONAL APPOINTMENT REQUEST 

 
SCHEDULED MEETING DATE FOR CONSIDERATION: March 19, 2015  
 
AREA REQUESTED 
 
POSITION: Police Officer                                          
DEPARTMENT: Oakland Police Department                                       
APPOINTMENT DURATION:     120 days maximum_______                                                                
                                                                 
 
STATUS OF RECRUITMENT AND EXAMINATION PROCESS 
 
DATE ELIGIBLE LIST EXPIRED OR WAS EXHAUSTED:   _ ____                   
DATE PERSONNEL REQUISITION RECEIVED: 01/29/15                  
CURRENT STATUS OF EXAMINATION:   In Progress          
 
JUSTIFICATION: 
 
Reason Needed: 
 
This provisional appointment is needed to fill a current vacancy.  The requisition requesting a 
provisional appointment was approved on 3/5/15.  A provisional appointment will increase the sworn 
staffing and have the incumbent perform the work while an eligibility list is being developed.   
 
Other Alternatives Explored and Eliminated:  
Reinstatement process followed however employee declined reinstatement opportunity. 
______________________________________________________________________________________ 
        _______________________________________________________________________________ 
 
IMPACT IF REQUESTS ARE NOT APPROVED (i.e., services, fiscal, other): 
 
Grant funds from resolution No. 85308 will not be utilized for the COPS Hiring Program. 
 
Attachments:  
N/A 

          
Recruitment and Classification Staff Recommendation, including following pertinent information: 

- Summary of Application Qualifications   
- Current Residency Status:    Oakland Resident - No   
- Current Employment Status   A current City of Oakland employee

 



























































































                       CIVIL SERVICE BOARD (DRAFT) MEETING MINUTES   
  
  Date:  January 15, 2015 
 OPEN SESSION 5:30 p.m. 
 CLOSED SESSION 6:00 p.m. (or as soon as reasonably practicable thereafter) 
  City Hall, One Frank H. Ogawa Plaza, Hearing Room 1 

 
BOARD MEMBERS PRESENT: 5 -          Vice Chairperson Andrea Gourdine 

Board Member Lauren Baranco 
Board Member Judith Bodenhausen (arrived at 5:35pm) 
Board Member David Jones 
Board Member Jeffrey Levin 

                                                       
 BOARD MEMBERS ABSENT: 2 -           Chairperson Alex Drexel  
      Board Member Winnie Anderson 
       
                      
STAFF PRESENT:        Anil Comelo HRMD Director / Secretary to the Board 
                            Tracy Chriss, Deputy City Attorney 

Kip Walsh, HR Manager / Staff to the Board 
 
 

OPEN SESSION AGENDA 
ROLL CALL 

1) OPEN FORUM  3 Minutes 

2) CONSENT CALENDAR:                                      ACTION 

a) Ratification of Provisional Appointment 
• Management Assistant (OPD-2014-PA01) 
• Program Analyst III – Foreclosure (PBD-2015-PA01) 

 

b) Approval of Employee Request for Leaves of Absence 
• PRD-2015-LA01 
• FMA-2015-LA01 
• OFD-2015-LA01 

 
44754 A motion was made by Board Member Levin and seconded by Board Member Jones to 

approve the items on the Consent Calendar. The motion was moved by consensus: 
 
Votes:   Board Member Ayes: 5 - Gourdine, Baranco, Bodenhausen, Jones, Levin 
   Board Member Noes: None 
   Board Member Abstentions: None  

               Board Members Absent: 2 –  Drexel, Anderson 
 

The motion passes 
 
 
Agendas are available 72 hours in advance of the next meeting and may be viewed at the City Clerk’s Office, #1 Frank H. Ogawa Plaza, 1st Floor. Materials are also 
available on the City’s website at:  http://www2.oaklandnet.com/Government/o/HumanResources/s/CivilServiceBoard. 
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3) OLD BUSINESS: 

a) Approval of December 18, 2014 Civil Service Board Meeting Minutes 
 

44755 A motion was made by Board Member Jones and seconded by Board Member Baranco to 
approve the minutes of the December 18, 2014 Civil Service Board meeting. The motion 
carried with four ayes and one abstention. 

 
Votes:   Board Member Ayes: 4 - Gourdine, Baranco, Bodenhausen, Jones 
   Board Member Noes: None 
   Board Member Abstentions: 1 - Levin  

               Board Members Absent: 2 –  Drexel, Anderson 
 

The motion passes 
 

b) Determination of Schedule of Outstanding Board Items 
• No new items 
Kip Walsh, HR Manager, Recruitment & Classification advised the board that she met with the 
SEIU Local 1021 Union Representatives regarding Personnel Matter for Public Employees 
(PWA-2013-AP003), Heavy Equipment Operator at which the Union Representative requested 
that the hearing be re-scheduled to the February 15, 2015 Civil Service Board meeting. 
 
Kip Walsh, HR Manager, Recruitment & Classification advised the Board that the appellant 
(HCD-2014-AP02 3.04 Appeal of Classification Study Results) has cancelled the appeal that was 
scheduled before the Board at the February 19, 2015 meeting. 

 
The pending list report is received and filed as amended. 
 

c) Informational Report on the Status of Temporary Assignments for Temporary Contract Service 
Employees (TCSEs) and Exempt Limited Duration Employees (ELDEs) Including a Report of the 
Names, Hire Dates, and Departments of all ELDEs and TCSEs in Accordance with the 
Memorandum of Understanding Between the City and Local 21    
 

The report is received and filed. 
 

d) Update Regarding the Status of Port’s Compliance with Ordinance No. 13120 C.M.S. (Amended 
Ordinance No. 8979) 
 
Christopher Boucher, HR Director – Port of Oakland advised the Board that there were no new 
items to report and that the Port continues to work with the Unions to secure a final version of the 
Port Personnel Rules manual. The Civil Service Board accepted Mr. Boucher’s report and took no 
new action on this item. 

 
 
 
 
 
 
 

Agendas are available 72 hours in advance of the next meeting and may be viewed at the City Clerk’s Office, #1 Frank H. Ogawa Plaza, 1st Floor. Materials are also 
available on the City’s website at:  http://www2.oaklandnet.com/Government/o/HumanResources/s/CivilServiceBoard. 
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4)  NEW BUSINESS: 
 

a) Approval of New Classification Specifications 
− Engineer, Civil Principal 
− Case Manager, Supervising 
− Treasurer 

 
Board Member Levin asked that Staff confirm that the classification of Treasurer was exempted 
through by way of 902b or 902f process.  
 
The classification of Treasury Manager (now retitled to Treasurer) was recommended for 
exemption by Council Resolution #83024 10/19/2010 and approved by Civil Service Board 
Resolution #44586 10/11/2012 pursuant to Charter Section 902 (f).  The classification 
specification has been revised to reflect the correct Charter reference. 

 
44756 A motion was made by Board Member Bodenhausen and seconded by Board Member 

Baranco to approve the new classifications of Engineer, Civil Principal, Case Manager, 
Supervising and Treasurer. The motion was moved by consensus. 

 
Votes:   Board Member Ayes: 5 - Gourdine, Baranco, Bodenhausen, Jones, Levin 
   Board Member Noes: None 
   Board Member Abstentions: None  

               Board Members Absent: 2 –  Drexel, Anderson 
 
The motion passes 
 

b) Quarterly Classification Report 
 

Board Member Levin advised that the classification of Treasurer as listed in the report 
erroneously represented as UMI and should be UK2.  
 
The report was received and filed with the revisions noted. 
 

c) Appeal of Classification Study Findings (Accountant II to Accountant III) 
− Accountant II, Elvira Galang (OPW-2014-AP02)  

 
Appellant, Elvira Galang submitted a request to the Board that the appeal be heard in her (appellant) and 
representative’s absence. Eric Williams, Staff was present to present the City’s findings. 
 

44756 A motion was made by Board Member Jones and seconded by Board Member Baranco to     
deny the Appeal of Classification Study Findings Accountant II, Elvira Galang (OPW-2014-
AP02). The motion was moved by consensus. 

 
Votes:   Board Member Ayes: 5 - Gourdine, Baranco, Bodenhausen, Jones, Levin 
   Board Member Noes: None 
   Board Member Abstentions: None  

               Board Members Absent: 2 –  Drexel, Anderson 
The motion passes 

Agendas are available 72 hours in advance of the next meeting and may be viewed at the City Clerk’s Office, #1 Frank H. Ogawa Plaza, 1st Floor. Materials are also 
available on the City’s website at:  http://www2.oaklandnet.com/Government/o/HumanResources/s/CivilServiceBoard. 
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CLOSED SESSION AGENDA  

 
1) Personnel Matter for Public Employees (PWA-2013-AP003) 

      In the discussion of pending items under 3b the Board rescheduled the hearing to 
            the February 19, 2015 Civil Service Board meeting. 
 

 
ADJOURNMENT 5:55 pm 
 
The Civil Service Board meets on the 3rd Thursday of each month. The next meeting is scheduled to be held on 
February 19, 2015. All materials related to agenda items must be submitted by Thursday February 5, 2015. For any materials 
over 100 pages, please also submit an electronic version.  
 
Submit items via email or U.S. Mail to: 
 
City of Oakland - Civil Service Board  
Attn: Cecilia Carey, Staff to the Civil Service Board 
150 Frank H. Ogawa Plaza, 2nd floor 
Oakland, CA 94612 
civilservice@oaklandnet.com 
 

This meeting is wheelchair accessible. To request materials in alternative formats, or to request an ASL 
interpreter or assistive listening device, please call the Civil Service Board staff at (510) 238-6467 or TDD (510) 238-
3254 at least three working days before the meeting. Please refrain from wearing scented products to this meeting as a 
courtesy to attendees with chemical sensitivities. 

Agendas are available 72 hours in advance of the next meeting and may be viewed at the City Clerk’s Office, #1 Frank H. Ogawa Plaza, 1st Floor. Materials are also 
available on the City’s website at:  http://www2.oaklandnet.com/Government/o/HumanResources/s/CivilServiceBoard. 

mailto:civilservice@oaklandnet.com


  
CIVIL SERVICE BOARD  

APPEALS & HEARINGS CALENDAR 
PENDING LIST – March 19, 2015 

1. TO BE SCHEDULED 

Case Number  Classification Dept. Action Pending Hearing 
Date   Notes/Next Steps 

CAO-2015-AP01 
Contract 

Compliance 
Office Assistant 

CAO 
3.04 (e) Appeal of 

Classification Study 
Results 

April 16, 2015 
Submitted to CSB 

3/19/2015 for 
scheduling. 

 
2. SCHEDULED AND PENDING 

Case Number  Classification Dept. Action Pending Hearing 
Date   Notes/Next Steps 

PWA-2013-
AP003 

Heavy 
Equipment 
Operator 

Public Works 
6.05 Appeal of 
Probationary 

Removal/Demotion 

March 19, 
2015 

Review of Hearing 
Officer Findings 

CAU-2013-AP01 Performance 
Auditor City Auditor Confirmation of 

Hearing Officer 
March 19, 

2015 
Referred to Hearing 
Officer 

 
 

3. REFERRED TO OUTSIDE HEARING OFFICER 

Case Number Classification Dept. Action Pending Referral 
Date Notes 

OPD-2014-AP01 Police Officer Police 
Department 

6.05 Appeal of 
Probationary 

Removal/Demotion 

March 20, 
2014 

Referred to Outside 
Hearing Officer. 
Hearing Officer 
selected 9/8/2014  - 
Received from 
Appellant’s 
representative Notice 
of Withdrawal Feb 23, 
2015. 

CAU-2014-AP01 Performance 
Auditor City Auditor 

10.03 - Appeal of 
Disciplinary Action 

March 20, 
2014 

Referred to Outside 
Hearing Officer – 
Hearing Officer 
Selected 9/18/14 

OPR-2014-AP01 Gardener Crew 
Leader 

Parks & 
Recreation 

6.05 Appeal of 
Probationary 

Removal/Demotion 
December 
18, 2014 

Request to refer to 
Outside Hearing 
Officer – Referred to 
Outside Hearing 
Officer 

4. UNDER REVIEW 
Case Number Classification Dept. Action Pending Action Date Notes 

PBD-2015-AP01 
Urban 

Economist 
Analyst III 

Planning & 
Building 

10.03 - Appeal of 
Disciplinary Action  Under Personnel 

Director review 

OPD-2015-AP01 Police Records 
Specialist OPD 

3.04 (e) Appeal of 
Classification Study 

Results 
 Under Personnel 

Director review 

OFD-2015-AP01 Captain of Fire OFD 4.19 Appeal of 
Examination Results  Under Personnel 

Director review 
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