A A . PROFESSIONAL HIGHLIGHTS =~
' Provided business management and commu 1ent,with.a logus on cyltural preservation and equi
- Emerging'Arts Professionals/SF A (EAP) and Arts for a Better Bay Area (ABBA), networks include three Bay
‘Area counties and 2500+ arts and culture workers. - . T L O S T
* Raised over $500,000 for grassroots arts ‘organizations from: the East Bay Community Foundation, The San .~
-7+, v Erancisco Foundation, The Zellerbach Foundation, The William and Flora Hewlett Foundation, The Andy Warhol .
- " "Faunidation for the Visual Arts, and the California Arts Council. N T I Ay
*  Created curriculum.and built partnerships for photography intensive focused on understanding gentrification in
e Wission Neighbarhosd, San Franciscoy a catalog and oniine publcaon i o be réleased Spring 20150
rit these findings and connect resources. v o v oo e s

and community engagemant with.a focus on ciitifal preservation and equity for

arTEA as an Advisory Board Member; Solidar TEA' mission i

d joyful Baly Area, througti thé profits of our-or

G e
Chea

- Arts for a Better Bay Area - -September 2015-Present
O/'ganizel' Dol o . s T .‘ ERCRNE I ; L :‘."K;.;I:'j= LSRR o . U o ! RREN , St
e Coordinate Team,of Stewards, Committees (Arts Budget, Gultural Spice Building Public Will, Operations, and
- Communicatioiis), and Coalition membérs (400+ arts and culture workers,and supporters from small.and large
.. -organizations) T T T o o
%2 - Produce regular Open Meetings for network knowledge sharing, to establish-and,cteate ABBA's annual polic

.+ ‘and budget advocacy priorities : _ T L e o
. Prompt vision aligned partnerships and Outreach eyents/meetings to build ABBA's base; build working ;-
* “relationship ui f-and elected officials to of.arts in civic life . . o

lationships with municipal staff and el ted offic imbied-the value, .
" Develop case study of ABBA's pilot project (Arts Budget

Coaltion, 2015) and

on-going uﬁﬁ?the;‘bh‘l‘ine'

on-going work thro

..~ Commons i O T TITUIEE ST S
. +.;Manage organization operations and fund development with the support of the Operations Committee -

Emerging Arts Professionals San Francisco / Bay Area : '
Co-Diréctor - =~ . \ U g B T T e e e April 2016-Pr_e_sent
* - -Manage strategic planning and‘execution ofprograms.and operations in: collaboration. with Co-Director; specific..-
=focus.on developing the Fellowship program, fund development, and advocacy-opportunities .. o
Grow:EAP network engagement through: California Arts Council State Wide- Regional Networks Programto
!re_.ng.theneP!.f'og'rarnr;ning-acrit{st‘sj';the..;@c?zumties,,o_f San Francisco, Alameda, Santa Clara; and San Miteo
. Pilot shared leadership model to increase sector's capagity arid leverage high.turn over and enthusiastic. -
P o e T July 2014-Apel 2016
roduced.Emergence 201 Fquity, Shifting Power, EAP's sixth annual network convening -~ %=,
hage the outreach and.recruitment of Le -

adership Team.members, Fellows and volunteers .- . -
e e"cu_te¢ac’jmin‘ist’rat'ive/operations of the drléa'nization,‘in_cludin'g,Con_tracting,.;fund devélopment-research and
f.:_febo;rfi-im'eridations,» tracking A/R and A/R, developing procedural manuals to record operations infrastructure, and
recording/tracking compliance documents Ll L et e e L :
*  Connect participants using social media, meeting coordination, and by serving as a first point of contact for EAP/

B R

'Oakland Creative. Néighborh,oods Coalition #KeepOaklandCreative - ~ June 2015-December 2015
Co-Founder .. L _ S e |
* --.:Community organizing across Oakland focused on gultural and creative expression equity-for low-income
_ families, communities of color and under represented commiunities P R T e
-* . Facilitating community input meetings with coalition co-organizer; creating infrastructure for the long term growth
- and establishment of the caalition including communications, contact lists, fund development = .. -

. ‘ Strategic Pplanning for the Coalition and for cultural & creative expression in Oakland, including.short term and

long term campaigns .
Hddsfn:g R| t | February' 2015-April 2016
Office Manager S , e : R

*  Conduct operations and staffing analysis to improve efficiency of the organization and staff management
*  Manage Human Resources, operations, facilities, internal communications and community engagement through

ghts Committee of San Francisco



e

communlcatlons systems ‘
*  -Strengthen fundralsmg efforts, donor apprecratlon contract reportrng through establlshing data entry protocols
. “and.collecting outcomes from Staff ‘ , , o : o
Ant/-Evictron Organizrng Intern - - o T September 2014-February 2015
*  ~Draft actlon Press Release and Press. prtches Outreach to tenants and community members for partrclpation and
o ~buy-in fo rally’ s/organrzmg actions . '
Ve ( ach\for voter turnout campaign data entry, volunteer and voter outreach) for Prop G in San Francrsco s

éléction -

prompt qualrty resource servrce for over 500 artlsts through publishrng and m
: Web page to accompany’ exrstmg websits: and creatlng professmnal devel ) t
: members ‘ - .
. e‘,long-term outreach partnerships with over 30.busi ‘ses and arts groups 'to bulldj ‘sugport of arts in the
S regron,pu'blic and prlvate events, targeted emalllpnntlphone communrcatrons ‘and communrty meetmgs

* - “Coordinate business development strategies, including s § ttmg up.accounts to accepts mabile payments, _

- ,_,.,_jstreamllnmg membershlp communications- and cohtract systems facilitated membershrp benet‘ t partnerships .
) © “Wwith local businesses . _ '

. .* " Establish.donor and patron tracklng system and communicatlon procedure manual ,

' ernbershrp database wrth over’5,000 records mcludmg artlsts patrons donors' ’

_ emall ‘mall,"and phofé commumcatrons :

I dfjp,ar'tner's_;rcrea'tfed '

' Cent’e'r 'f‘or Art and Publlc Life, Calnfornia College of the Arts, Oakland CA L "i_:( August 2011-Apnl 2012
Operatlons Assrstant : : F »
: Streamiing commiinications’ between program stakeholde_rs‘ '-_mcludrng calendarrng Dlrector meet _ gs attendmg
R adminrstratron meetlng, and ooklng eetirigs in Center €0 ference foom
. ® % Coordinats Cénter'évents* lncludlng roor/location preparatlon recommendlng supply Vendors and
. contmumcatron between all crucial-parties :
* '-Suppbrt administrative g processing of work study students and department staff around hiring," program expenses

-and program fesourGes T

e \ : ENGAGEMENT & YOUTH DEVELOPMENT . . peet
Youth Art Exchange (fomterly Out of. Site Youth Arts Center), San ‘Francrsco ""-‘CA
,Photography Internship Teaching Artist - S Summer/FalI 2014

* “!Fadilitate student and stakeholder dlscussmrts around gentrrf catlon in the Mission lncludmg group and: lndrvrduai
. int 'vvs W|th Mission residents, bisiness ownérs; and" orgamzatrons connect students to community partners
" working'in thé Mission nelghborhood of San Francisco -+~ = v
* Develop PR for exhibition and project; Maintained class supplles budget Mentored students in developlng a
© duiminating photagraphy exhibition at Incline Gallery, Adobe Backroom Gallery and SOMArts Ciltutal Center -
Mixed-leve| Black and White Analog Photogréaphy After School. Teachmg Artist - - ‘December 2009-July 2014
. Co-developed and implemented mixed-level black 'anhd white. photography currlculum mcludrng darly and 8-15
" weeklong'lesson plans, with an emphasrs oni technical and ereative practrces
- * Fagilitated group-discussions:and community building activities; mentored students who needed extra attentton
wrth one—on-one photcgraphlng and darkroom rnstructlon ' : : :

- Rock Paper Scissors Collective (RPSC), Oakland CA ' ' June 2009 November 2012
Commumty Collaborations and Youth Program Dlrector
- Organize a business strategy with funding outlines, managed the 501c3 tax exemption status process proposed
a Board of Directors manual and admin/finance protocols - .
* -Coordinate and submit funding proposals for all departmient programmmg, resulted in over $80 000 awarded for
supplies, teaching stipends, program management énd overhead: oo
* - ‘Instituted contracts for artists and partner organizations; managéd program expenses, inv0|ces and developed
annual program budget; coordinate with bookkeeper-and fi scal sponsorto track overall organrzatlon budget
funding proposals and financial statements/heaith - ,
* Developed.hiring methodologies to find appropriate instructors for Communlty Collaboratlons programs '
*  Developed collaborative projects with up to 40 local organizations, non-arts businesses, public schools, 15 artists 3
' -and Up to 100 volunteers; scheduled instructors and classes with no interruptions to other RPSC programs
- directed the successful completion of 20+ events and partnerships
. Implemented youth intern curriculum and coordlnated intern tracks wrthm RPSC's programs

\




AFFILIATIONS

KONO (Koreatown/Northgate) Community Benefit District
" Board Member . .

March 2014—Present

3 RS

Facilitated Strategic Planmng Retreat : July 2014
Oakland Makers : - . May 2014-Present -
Core Member :
Alameda County Adult Leadership Academy, Alameda County Admimstrators Office A ,March 2014

- Academy partrcrpant . o : : O
SolidariTEA, Berkeley, California = e : - December 2013-April 2015
Adwsory Board Member . e S . :

- EDUCATION
May 201

Califorma College of the Arts, Oakland CA
Bachelor's of Fine Arts, Field of study Commumty Arts, Textiles and Photography

Honorable Distinction
- Awards include: Center Student Grant Award of $1,500 for Famlly Portralt pro;ect in Western Addition, SF (2010) Creatlve'

Achlevement Award (2007-201 1 )






