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William C. Russell
President, Elected Member
James E. Hill
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Insurance Rep, Appointed Member
Katano Kasaine
Treasurer, Member
Courtney A. Ruby
City Auditor, Member
Carl E. Gilmore
Bank Rep, Appointed Member
Vacant
Elected Member
Vacant
Elected Member

SPECIAL MEETING of the BOARD OF ADMINISTRATION
of the OAKLAND MUNICIPAL EMPLOYEES’ RETIREMENT SYSTEM (“OMERS”)

Thursday, December 19, 2013 - 12:00 pm
Sequoia Golf Club, Conference Room
4550 Heafey Rd, Oakland, California 94605

- - - ORDER OF BUSINESS - - 1.

2.

3.

Subject:
From:

Approval of OMERS November 21, 2013 Board Meeting Minutes
Staff of the OMERS Board

Recommendation:

APPROVE November 21, 2013 OMERS Board Meeting Minutes.

Subject:
From:

Financial Audit Report for Year ending June 30, 2013
Williams-Adley and Company, LLC

Recommendation:

APPROVE financial audit report for year ending June 30, 2013.

Subject:

Resolution #4833 - Travel authorization for board member Carl
Gilmore to travel and attend the 2014 Opal Public Funds Summit from
January 7 – 9, 2014 in Scottsdale, AZ with an estimated budget of Two
Thousand Four Hundred Sixty-four Dollars ($1,803.03)
Staff of the OMERS Board

From:

4.

Recommendation:

APPROVE resolution #4833 authorizing travel for board member Carl
Gilmore to travel and attend the 2014 Opal Public Funds Summit from
January 7 – 9, 2014 in Scottsdale, AZ with an estimated budget of Two
Thousand Four Hundred Sixty-four Dollars ($1,803.03).

Subject:

Resolution #4834 - Travel authorization for board member Carl
Gilmore to travel and attend the 2014 Advanced Principles of Pension
Management for Trustees conference (“2014 CALAPRS conference”)
from January 22-24, 2014 in Los Angeles, CA with an estimated
budget of $3,430
Staff of the OMERS Board

From:
Recommendation:

APPROVE resolution #4834 authorizing travel for board member Carl
Gilmore to travel and attend the 2014 Advanced Principles of Pension
Management for Trustees conference (“2014 CALAPRS conference”) from
January 22-24, 2014 in Los Angeles, CA with an estimated budget of
$3,430.
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OAKLAND MUNICIPAL EMPLOYEES’ RETIREMENT SYSTEM
SPECIAL BOARD MEETING
DECEMBER 19, 2013
ORDER OF BUSINESS, continued
5.

Subject:

From:

6.

Resolution #4835 - Travel authorization for retirement board member
Katano Kasaine to travel and attend the 2014 Advanced Principles of
Pension Management for Trustees conference (“2014 CALAPRS
conference”) from January 22-24, 2014 in Los Angeles, CA with an
estimated budget of $1,815
Staff of the OMERS Board

Recommendation:

APPROVE resolution #4835 authorizing travel for board member Katano
Kasaine to travel and attend the 2014 Advanced Principles of Pension
Management for Trustees conference (“2014 CALAPRS conference”) from
January 22-24, 2014 in Los Angeles, CA with an estimated budget of
$1,815.

Subject:
From:

OMERS Board Officer Elections
Staff of the OMERS Board (verbal report)

Recommendation:

CONDUCT Board officer election for Board President and Board Vice
President.

7.

Open Forum

8.

Future Scheduling
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OMERS Board Meeting
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Page 1 of 3
A REGULAR MEETING of the Board of Administration of the Oakland Municipal Employees’
Retirement System (“OMERS”) was held on November 21, 2013 at One Frank H. Ogawa Plaza
(Hearing Room 2), in Oakland, California.
Board Members Present:

• William C. Russell, President
• James E. Hill, Vice President
• Katano Kasaine, Secretary
• Carl E. Gilmore, Member

Board Members Absent:

• Courtney Ruby, Member

Additional Attendees:

• Tracy Chriss, Deputy City Attorney, OMERS Legal Counsel
• David Low & Teir Jenkins, Staff Member

The Board Meeting was called to order at 2:00 pm.
1. Approval of OMERS Board meeting minutes – President Russell noted that the meeting minutes
included a comment from member Hill that he requested to be stricken from the recorded minutes.
Member Hill said his comments from the August 29, 2013 meeting regarding distribution of excess
funds to retirees regarding “how (the OMERS board) acted in the past may not be consistent with
what is should have done” is not contextual in the discussion and should be stricken. Member
Gilmore made a motion to approve the meeting minutes of the August 29, 2013 Board meeting with
the amendment as stated, second by member Hill. Motion passed.
GILMORE – Y / RUSSELL – Y / RUBY –ABSENT / HILL – Y / KASAINE – Y (4-0)
( AYES: 4 / NOES: 0 / ABSENT: 1 /ABSTAIN: 0 )

2. Legal Counsel Report regarding OMERS Board authority to annuitize the OMERS Fund –
Tracy Chriss re-submitted the City Attorney’s Legal Opinion dated August 30, 2012 on the matter of
the OMERS Board’s authority to annuitize the OMERS Fund. President Russell said this legal
opinion re-affirms the exclusive control of the OMERS fund. Ms. Chriss agrees with President
Russell and added that the legal opinion also stated that City Council authorization is required for
the OMERS fund to annuitize the OMERS fund.
President Russell asked if the OMERS Board will continue to have authority to provide for a Costof-Living-Adjustment (COLA) if it chooses and is not inhibited in any way. Ms. Chriss said the
OMERS Board continues to have certain responsibilities regardless of conversion of the OMERS
fund into an annuity because of the construction of the City Charter. Member Kasaine added that
the presence of excess funds expected to exist after the conversion to annuities (and therefore the
management of these excess funds) continues to fall upon the OMERS board to manage by virtue
of the current City Charter language. The Board discussed the ways to amend the City Charter to
minimize the administrative costs and manage any excess funds after the planned annuity
purchases. Ms. Chriss said any further discussion should be brought to discussion during item #4.
President Russell made a motion to accept the informational report, second by member Gilmore.
Motion passed.
GILMORE – Y / RUSSELL – Y / RUBY –ABSENT / HILL – Y / KASAINE – Y (4-0)
( AYES: 4 / NOES: 0 / ABSENT: 1 /ABSTAIN: 0 )
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3. Resolution #4829 – Confirmation of OMERS Board commitment to provide supplemental
Cost-Of-Living-Adjustments (COLA) increases to former Alameda County Heath Department
employees transferred into OMERS – Ms. Chriss reported that a small number of Alameda
County Health Department employees who transferred into the employ of the City of Oakland and
the subsequently retired many year previously. She said these transferred employees are retired as
members of OMERS with a supplemental COLA as part of their transfer into the OMERS system
from the Alameda County Employees’ Retirement Association (ACERA) that was agreed upon at
the time of the transfer.
Ms. Chriss said that current documentation affirming this COLA has not been found despite the
continued practice of honoring this agreement from inception. She said Resolution #4829 provides
a confirmation by the OMERS board to continue to process this COLA despite the possible loss of
the original documentation formalizing this COLA arrangement. Mr. Jenkins confirmed that the
supplemental COLA continued to be in effect to date and explained its implementation.
Member Kasaine said this matter would likely be acted on but should be considered at a later time.
President Russell said this resolution serves to formalize the process it already practices. Member
Gilmore made a motion to approve the resolution #4829, second by member Hill. Motion passed
with one abstention.
GILMORE – Y / RUSSELL – Y / RUBY –ABSENT / HILL – Y / KASAINE – ABSTAIN (3-0-1)
( AYES: 3 / NOES: 0 / ABSENT: 1 /ABSTAIN: 1)

4. Informational Report on creation of City-managed trust for excess OMERS funds after
Annuity process completion – Ms. Chriss reported the DRAFT legal opinion from the City
Attorney’s office discussing whether the OMERS board can allow the City to maintain a trust
account to retain excess funds remaining in the OMERS fund after the Board invests in an annuity.
Ms. Chriss said the conclusion of the report stated that, absent an amendment to the City Charter,
the City would not be allowed to operate a trust account as an asset of the City for these funds. She
provided the details regarding this legal opinion to the OMERS board citing the OMERS Board
exclusivity in its purview of the OMERS fund.
Member Kasaine said any excess funds remaining in the OMERS accounts after the purchase of
annuities will require management and servicing, which will continue administrative expenses to the
fund. She reminded the Board that one goal of annuitizing the OMERS fund is to eliminate
administrative expenses. Member Kasaine recommended that the Board consider a change to the
City Charter that would achieve the objective to annuitize the OMERS fund and allow for the
retirement of the administrative assets and functions of the OMERS fund. President Russell asked
who would be responsible for the cost of processing a charter change. Member Kasaine said the
OMERS fund would be responsible for these costs. Ms. Chriss said the City Attorney’s office does
not have a position on this matter but will provide support to the OMERS board with whatever path
it follows. Teir Jenkins provided some information about the administrative process required to put
this matter on the ballot and said staff is prepared to provide more information at upcoming
meetings. The OMERS Board directed staff to bring this information to the December 2013
meeting.
The OMERS Board and staff discussed the requirements to initiate a change to the City Charter.
Member Hill made a motion to accept the report form the OMERS legal counsel, second by
member Gilmore. Motion passed.
GILMORE – Y / RUSSELL – Y / RUBY –ABSENT / HILL – Y / KASAINE – Y (4-0)
( AYES: 4 / NOES: 0 / ABSENT: 1 /ABSTAIN: 0 )
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5. Administrative Expenses Report through September 30, 2013 – Mr. Jenkins reported the
OMERS administrative expenses through September 30, 2013. Member Kasaine made a motion to
accept the administrative expenses report, second by member Gilmore. Motion passed.
GILMORE – Y / RUSSELL – Y / RUBY –ABSENT / HILL – Y / KASAINE – Y (4-0)
( AYES: 4 / NOES: 0 / ABSENT: 1 /ABSTAIN: 0 )

6. Selection of a New Actuary Services provider for OMERS – Member Hill made a motion to
select Bartel Associates to be the Actuary Services provider for the OMERS Fund, second by
member Gilmore. Motion passed.
GILMORE – Y / RUSSELL – Y / RUBY –ABSENT / HILL – Y / KASAINE – Y (4-0)
( AYES: 4 / NOES: 0 / ABSENT: 1 /ABSTAIN: 0 )

7. Resolution #4831 – Hiring of Actuary Services provider for OMERS – The Board discussed
revising the service term for the new Actuary. Member Hill made a motion approving resolution
#4831, hiring Bartel Associates for a service contract effective from July 1, 2013 through November
30, 2014 with the OMERS board option to keep two additional one-year extension options to this
contract on the same terms and conditions, second by member Gilmore. Motion passed.
GILMORE – Y / RUSSELL – Y / RUBY –ABSENT / HILL – Y / KASAINE – Y (4-0)
( AYES: 4 / NOES: 0 / ABSENT: 1 /ABSTAIN: 0 )

8. Resolution #4832 Travel Authorization for William Russell – Member Kasaine made a motion to
approve resolution #4832 authorizing the travel request made by President Russell, second by
member Hill. Motion passed with one abstention.
GILMORE – Y / RUSSELL – ABSTAIN / RUBY –ABSENT / HILL – Y / KASAINE – Y (3-0-1)
( AYES: 3 / NOES: 0 / ABSENT: 1 /ABSTAIN: 1 )

9. Open Forum – No Report.
10. Future Scheduling – The next scheduled OMERS board meeting was scheduled for December 19,
2013.
The meeting adjourned at 2:40 PM.

WILLIAM C. RUSSELL, PRESIDENT

DATE

Oakland Municipal Employees’ Retirement System
Years Ended June 30, 2013 and 2012
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Independent Aud~tors' Report

To the Board of Administration of the
Oakland Municipal Employees' Retirement System
Oakland, California

Report on the Financial Statements
We have audited the accompanying financial statements of the Oakland Municipal Employees'
Retirement System (the System), a pension trust fund of the City of Oakland, California (the City),
which comptise the statements of plan net position as of June 30, 2013 and 2012, and the related
statements of changes in plan net position for the years then ended, and the related notes to the
financial statements.

Management's Responsibility for the Financial Statements
Systen1 management is responsible for the preparation and fair presentation of these financial
statetnents in accordance with accounting principles generally accepted in the United States of
America; this includes the design, in1plen1entation, and maintenance of internal control relevant to
the preparation and fair presentation of financial statements that are free fron1 material misstatetnent,
whether due to fraud or enor.

Auditors' Responsibility
Our responsibility is to express an opinion on these financial statements based on our audits. We
conducted our audits in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perfonn the audit to obtain reasonable assurance
about whether the financial statements are free frotn material n1isstate1nent.
An audit involves perfotming procedures to obtain audit evidence about the amounts and disclosures
in the financial statetnents. The procedures selected depend on the auditors' judgment, including the
assesstnent of the risks of material misstaten1ent of the financial statements, whether due to fraud or
enor. In n1aking those tisk assessments, the auditor considers intetnal control relevant to the
System's preparation and fair presentation of the financial statements in order to design audit
procedures that are appropriate in the circutnstances, but not for the purpose of expressing an opinion
on the effectiveness of the Systen1's internal control. Accordingly, we express no such opinion. An
audit also includes evaluating the appropriateness of accounting policies used and the reasonableness
of significant accounting estimates n1ade by management, as well as evaluating the overall
presentation of the financial staten1ents.

WILLIAMS, ADLEY & COMPANY-CA. LLP
Certified Public Accountants I Management Consultants
1330 Broadway, Ste. 1825 • Oakland, CA 94612 • (510) 893-8114 • Fax: (510) 893-2603
5 Thomas Mellon Circle, Ste. 104 • San Francisco, CA 94134 • (415) 656-1330 • Fax: (415) 467-6106
www.williamsadley.com

Oakland Municipal Employees’ Retirement System
Management Discussion and Analysis - Unaudited
June 30, 2013

As management of the Oakland Municipal Employees’ Retirement System (the System), we
offer readers of the System’s financial statements this narrative overview and analysis of the
financial activities of the System for the fiscal years ended June 30, 2013 and 2012. We
encourage readers to consider the information presented here in conjunction with the System’s
financial statements that follow this section. This management discussion and analysis is
presented in the following sections:
•

Organizational Overview

•

Overview of the Financial Statements

•

Financial Analysis: 2013 vs. 2012

•

Financial Analysis: 2012 vs. 2011

•

Requests for Additional Information

ORGANIZATIONAL OVERVIEW

The City of Oakland City Charter (Oakland Charter) established the System and provides for its
funding. Accordingly, the System is an integral part of the City of Oakland (City) and its
operations have been reported as a Pension Trust Fund in the City’s basic financial statements.
The System is a closed single-employer, defined benefit pension plan that provides service and
disability retirement, and survivor benefits for eligible employees of the City. The System
covers the City’s non-uniformed employees hired prior to September 1970 who have not elected
to transfer to the California Public Employees’ Retirement System (CalPERS). The System is
governed by a seven-member Board of Administration composed of the City Treasurer, the City
Auditor, three members elected from the retired and deferred membership of the System, and
Mayor appointed representatives of a local life insurance company and a local bank in
accordance with Section 2002 of the Oakland Charter.
The System’s funding policy provides for periodic employee and City contributions at actuarially
determined amounts sufficient to accumulate the necessary assets to pay benefits when due as
specified in the City Charter. The System no longer receives employee contributions as all
members of the System have retired or transferred to CalPERS.
The System uses the Aggregate Cost Method to determine City contributions and the Entry Age
Normal Cost Method for its disclosure and reporting. The Actuarial Accrued Liability (AAL) is
the present value of all future benefits for current plan participants. The System’s current
membership is 26, which includes 9 retirees, 11 beneficiaries, and 6 Alameda County Health
Department transferees.

3

Oakland Municipal Employees’ Retirement System
Management Discussion and Analysis - Unaudited
June 30, 2013

The following are the significant assumptions used to compute contribution requirements for the
year ended of June 30, 2013:
•

6.50%

investment rate of return

•

3.00%

future benefit increases

•

3.25%

inflation rate

OVERVIEW OF THE FINANCIAL STATEMENTS

This report consists of three parts – management discussion and analysis (this section), the
financial statements and other required supplementary information. The financial statements
include Statements of Plan Net Position; Statements of Changes in Plan Net Position; and the
Notes to the Basic Financial Statements.
The Statements of Plan Net Position and the Statements of Changes in Plan Net Position report
information to assist readers in determining whether the System’s finances as a whole have
improved or deteriorated as a result of the year’s activities. These statements report the net
position held in trust for pension benefits and the activities that cause the changes in the net
position during the year, respectively.
The Statements of Plan Net Position present information on all System assets and liabilities,
including the difference between the two reported as net position held in trust for pension
benefits. Over time, increases or decreases in net position held in trust for pension benefits may
serve as a useful indicator of whether the financial condition of the System is improving or
deteriorating.
While the Statements of Plan Net Position provide information about the nature and amount of
resources and obligations at year-end, the Statements of Changes in Plan Net Position present the
results of the System’s activities during the fiscal year and information as to how the net position
held in trust for pension benefits has changed during the year. The Statements of Changes in
Plan Net Position measure the results of the System’s investment performance as well as any
additions from contributions and deductions for payment of benefits and administrative
expenses. The Statements of Changes in Plan Net Position can be used as indicators of how the
System has progressed to or regressed from the twin goals of fully funding all current and past
service costs along with having sufficient additional revenue to pay for current refunds of
contributions and administrative and investment expenses.
The Notes to the Basic Financial Statements and Required Supplementary Information provide
explanations and other information that is helpful to a full understanding of the data provided in
the financial statements. The Notes to Financial Statements and Required Supplementary
Information are found starting on page 12 and on Page 19, respectively.
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FINANCIAL ANALYSIS: 2013 VS. 2012

Table 1 summarizes the System’s net position as of June 30, 2013 and 2012:
Table 1
Summary of Plan Net Position
as of June 30, 2013 and 2012
June 30
2013
Assets:
Cash and cash equivalents
Receivables
Investments
Total assets

$

Liabilities:

$
6,815
4,547,222
4,554,037

108,865

June 30
2012

Change
Dollars

Percentage

60,124 $
6,892
4,423,487
4,490,503

(60,124)
(77)
123,735
63,534

(100.0)
(1.1)
2.8
1.4

42,081

66,784

158.7

4,448,422 $

(3,250)

(0.1)

Net position held in trust
for pension benefits

$

4,445,172 $

Net position held in trust for pension benefits had a modest decrease of $3,250 from June 30,
2012 to June 30, 2013.
As of June 30, 2013, the System’s investment portfolio consists of shares of two investment
funds: the American Century Equity Mutual Fund and the HighMark Employee Benefit Flexible
Bond Fund.
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Table 2 summarizes changes in the System’s net position for the years ended June 30, 2013 and
2012:
Table 2
Summary of Changes in Net Position
as of June 30, 2013 and 2012
June 30

Additions:
Net investment income
Other income
Total additions

$

Deductions:
Benefits to members and beneficiaries
Administrative expenses
Total deductions
Change in net position
Net position held in trust for pension benefits
Beginning of year
End of year
$

June 30

Change

2013

2012

579,635 $
569
580,204

215,459 $
215,459

364,176
569
364,745

169.0
100.0
169.3

373,871
209,583
583,454

435,003
205,393
640,396

(61,132)
4,190
(56,942)

(14.1)
2.0
(8.9)

(3,250)

(424,937)

421,687

(99.2)

(424,937)
(3,250)

(8.7)
(0.1)

4,448,422
4,445,172 $

4,873,359
4,448,422 $

Dollars

Percentage

The System’s net investment income during the years ended June 30, 2013 and 2012 was
$579,635 and $215,459, respectively. This change in net investment income was due to an
overall increase in the System’s portfolio investment returns. The actual returns for these two
years were 14.7% and 5.9%, respectively, which compares to benchmark returns of 13.9% and
6.4%, respectively.
The System’s benefit expenses for the year ended June 30, 2013 were $373,871, a decrease of
$61,132 from the prior year. This decrease reflects the ongoing reduction in the System’s
membership.
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FINANCIAL ANALYSIS: 2012 VS. 2011

Table 3 summarizes the System’s net position as of June 30, 2012 and 2011:
Table 3
Summary of Plan Net Position
as of June 30, 2012 and 2011
June 30
2012
Assets:
Cash and cash equivalents
Receivables
Investments
Total assets

$

Liabilities:

Change

June 30
2011

Dollars

Percentage

60,124 $
6,892
4,423,487
4,490,503

135,348 $
5,656
4,784,756
4,925,760

(75,224)
1,236
(361,269)
(435,257)

(55.6)
21.9
(7.6)
(8.8)

42,081

52,401

(10,320)

(19.7)

4,448,422 $

4,873,359 $

(424,937)

(8.7)

Net position held in trust
for pension benefits

$

Net position held in trust for pension benefits decreased $424,937 from June 30, 2011 to June 30,
2012. The main source of this decrease was the result of drawdowns on the investment portfolio
for the purpose of paying monthly pension payments.
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Table 4 summarizes changes in the System’s net position for the years ended June 30, 2012 and
2011:
Table 4
Summary of Changes in Net Position
as of June 30, 2012 and 2011
June 30

Additions:
Net investment income
Other income
Total additions

2011

Dollars

215,459 $
215,459

919,015 $
6,022
925,037

(703,556)
(6,022)
(709,578)

(76.6)
(100.0)
(76.7)

435,003
205,393
640,396

514,153
265,785
779,938

(79,150)
(60,392)
(139,542)

(15.4)
(22.7)
(17.9)

(424,937)

145,099

(570,036)

(392.9)

145,099
(424,937)

3.1
(8.7)

Deductions:
Benefits to members and beneficiaries
Administrative expenses
Total deductions

Net position held in trust for pension benefits
Beginning of year
End of year
$

Change

2012
$

Change in net position

June 30

4,873,359
4,448,422 $

4,728,260
4,873,359 $

Percentage

The System’s net investment income during the years ended June 30, 2012 and 2011 was
$215,459 and $919,015, respectively. The actual returns for these two years were 5.9% and
21.9%, respectively, which compares to benchmark returns of 6.4% and 22.3%, respectively.
The System’s benefit expenses for the year ended June 30, 2012 were $435,003, a decrease of
$79,150 from the prior year. This decrease reflects the ongoing reduction in the System’s
membership.
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REQUESTS FOR ADDITIONAL INFORMATION

This financial report is designed to provide a general overview of the System’s finances and to
account for the money that the System receives. Questions concerning any of the information
provided in this report or requests for additional information should be addressed to:
Retirement Systems
City of Oakland
150 Frank H Ogawa Plaza
Suite 3332
Oakland, CA 94612
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Assets

2013

Cash and cash equivalents:
Cash held by City Treasury

$

Receivables:

2012

-

$

60,124

6,815

6,892

Investments, at fair value:
Short-term investments
Mutual funds

47,339
4,499,883

47,328
4,376,159

Total investments

4,547,222

4,423,487

4,554,037

4,490,503

1,610
36,380
8,442
62,433

1,407
31,480
9,194
-

108,865

42,081

Total assets
Liabilities
Change in net position
Benefits payable
Accrued investment management fees
Payable to City of Oakland
Total liabilities
Net position held in trust for pension benefits

$

See accompanying notes to financial statements.
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4,445,172 $

4,448,422

Oakland Municipal Employees' Retirement System
Statements of Changes in Plan Net Position
Years Ended June 30, 2013 and 2012

Additions
Investment income:
Net appreciation in fair value of investments
Interest
Dividends

2013
$

Total investment income
Less: Investment expenses
Net investment income
Other income
Total additions (declines)
Deductions
Benefits to members and beneficiaries:
Retirement
Disability
Death
Total benefits to members and beneficiaries
Administrative expenses
Total deductions
Change in net position

536,256 $
11,962
55,633

142,208
51,561
45,663

603,851
(24,216)

239,432
(23,973)

579,635

215,459

569
580,204

215,459

310,261
61,610
2,000

364,714
68,289
2,000

373,871

435,003

209,583

205,393

583,454

640,292

(3,250)

Net position held in trust for pension benefits:
Beginning of year
End of year

$

See accompanying notes to financial statements.
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2012

(424,937)

4,448,422

4,873,359

4,445,172 $

4,448,422

Oakland Municipal Employees’ Retirement System
Notes to the Basic Financial Statements
Years Ended June 30, 2013 and 2012
1. Description of the Oakland Municipal Employees’ Retirement System
The Oakland Municipal Employees’ Retirement System (the System) is a closed, singleemployer defined benefit pension plan (the Plan) established by the City of Oakland (the City)
Charter. The System is governed by a board of seven trustees, composed of the City Treasurer,
the City Auditor, three members elected by the retired and deferred membership of the System,
and Mayor appointed representatives of a local life insurance company and a local bank in
accordance with Section 2002 of the Oakland Charter. Trustees receive no compensation. The
System covers the City’s non-uniformed employees hired prior to September 1970 who have not
transferred to the State of California Public Employees’ Retirement System (CalPERS).
The System is exempt from the regulations of the Employee Retirement Income Security Act of
1974 (ERISA). The System is also exempt from federal income taxes and California franchise
tax.
System Membership
At June 30, 2013 and 2012, the System membership consisted of:

2013
Membership:
Retirees
Beneficiaries
Total

2012

11
15

13
15

26

28

Basic Benefit Provisions
The City Charter establishes plan membership, contribution, and benefit provisions. The System
provides that any member who completes at least 20 years of service and has attained age 52 or
completes at least five years of service and attains age 60 is eligible for retirement benefits. The
member shall receive a service retirement allowance that is calculated on a basis that takes into
account the final three years average compensation, age, and the number of years of service. In
addition, the System provides disability, death and survivors benefits for the members.
Upon the retiree’s death, payments are continued to the retiree’s eligible spouse at the 50% level.
The plan provides an automatic cost-of-living adjustment based on changes in the CPI up to a
maximum of 3% per year. Disability benefits are paid to eligible members who became disabled
prior to retirement. If the member’s disability is work related, then the member or widow is paid
a pension equivalent to an immediate service retirement. The disability pension is paid at a level
no less than 50% of the pay attached to the rank. When a death occurs after retirement, a onetime payment of $1,000 is paid to the member’s designated beneficiary.
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Notes to the Basic Financial Statements
Years Ended June 30, 2013 and 2012
2. Summary of Significant Accounting Policies
Basis of Presentation
The System is reported as a pension trust fund in the City’s basic financial statements. The
financial statements of the System present only the financial activities of the System and are not
intended to present the financial position and changes in financial position of the City in
conformity with accounting principles generally accepted in the United States of America.
Measurement Focus and Basis of Accounting
The financial statements are prepared on a flow of economic resources measurement focus using
the accrual basis of accounting. Contributions are recognized in the period in which the
contributions are due, pursuant to formal commitments as well as statutory or contractual
requirements, and benefits and refunds are recognized when payable under plan provisions.
Methods Used to Value Investments
Investments are reported at fair value. Securities traded on a national or international exchange
are valued at the last reported sales price at current exchange rates.
Use of Estimates
The preparation of financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and
assumptions that affect certain reported amounts and disclosures. Accordingly, actual results
could differ from those estimates.
Implementation of New Accounting Pronouncement
The System implemented the provisions of GASB Statement No. 63, Financial Reporting of
Deferred Outflows of Resources, Deferred Inflows of Resources, and Net Position for the year
ended June 30, 2013. This statement provides financial reporting guidance for deferred outflows
of resources and deferred inflows of resources. Deferred outflows of resources and deferred
inflows of resources are defined as a consumption of net assets that is applicable to a future
reporting period and an acquisition of net assets that is applicable to a future reporting,
respectively. Additionally, Statement No. 63 renames the residual of all other element presented
in a statement of financial position as net position, rather than net assets.
In accordance with GASB Statement No. 63, the System renamed net assets held in trust for
pension benefits as net position, restricted for pension benefits. The System had no deferred
outflows of resources or deferred inflows of resources as of June 30, 2013 and 2012.
In March 2012, the GASB issued Statement No. 65, Items Previously Reported as Assets and
Liabilities, which is intended to clarify the appropriate reporting of deferred outflows of resources
and deferred inflows of resources to ensure consistency in financial reporting.
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Oakland Municipal Employees’ Retirement System
Notes to the Basic Financial Statements
Years Ended June 30, 2013 and 2012
In June 2012, the GASB issued GASB Statement No. 67, Financial Reporting for Pension Plans –
An Amendment of GASB Statement No. 25 to improve financial reporting by state and local
governmental pension plans.
The new standard enhances the note disclosure and required supplementary information requires
disclosure of the components of the employer liability in the notes and the presentation of multiyear trend information of the pension liability, plan net position and the employer’s net pension
liability in the required supplementary information.
The provisions of GASB 65 and 67 are effective for the System for the fiscal year ending June
30, 2014. Management will evaluate the potential impact on the System.

3. Contributions
All active non-uniformed City employees hired prior to September 1970 have transferred to
CalPERS or retired. Accordingly, the System did not receive any employee contributions during
the years ended June 30, 2013 and 2012 and will not receive any employee contributions in the
future.
The City contributes, at a minimum, such amounts as are necessary as determined on an actuarial
basis using the aggregate actuarial cost method, to provide assets sufficient to meet benefits to be
paid to plan members. The contributions are established using various assumptions as to
inflation, rate of return on investments and mortality. There was no unfunded actuarial accrued
liability as of July 1, 2012 (the last actuarial valuation date).

4. Cash and Investments
Investment Policy
The System’s investment policy authorizes investment in domestic common stocks and bonds.
The investment policy states that the asset allocation of the System’s investment portfolio shall be
a target of 70% Domestic Equities and 30% Domestic Fixed Income. As of June 30, 2013, the
System’s investment portfolio consists of shares of two investment funds (Funds). The System is
invested in the American Century Equity Mutual Fund and the HighMark Employee Benefit
Flexible Bond Commingled Fund. Specific guidelines for the Funds are detailed in the
prospectus or Declaration of Trust, for each individual Fund.
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Oakland Municipal Employees’ Retirement System
Notes to the Basic Financial Statements
Years Ended June 30, 2013 and 2012
The following table summarizes the System’s investment portfolio as well as the interest rates
and the weighted average maturities of the System’s investments as of June 30, 2013:

FY 2013
Fair Value
Equity Investments
American Century Equity Mutual Fund

$

Fixed Income Investments
HighMark Employee Benefit Flexible Bond
Fund

3,218,798

1,281,085
$

Maturity
(Years)

Yield
-

-

2.5%

5.8

4,499,883

The following table summarizes the System’s investment portfolio as well as the interest rates
and the weighted average maturities of the System’s investments as of June 30, 2012:

FY 2012
Fair Value
Equity Investments
American Century Equity Mutual Fund

$

Fixed Income Investments
HighMark Employee Benefit Flexible
Bond Fund

3,105,262

1,270,897
$
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4,376,159

Maturity
(Years)

Yield
-

3.0%

-

4.6

Oakland Municipal Employees’ Retirement System
Notes to the Basic Financial Statements
Years Ended June 30, 2013 and 2012
Cash and Cash Equivalents
Cash and cash equivalents reflect the System’s cash held in the City’s treasury investment pool as
well as possible cash held by the custodian. These funds are invested according to the investment
policy adopted by the City Council. Interest earned on these pooled accounts is allocated
monthly to all funds based on the average daily cash balance maintained by the respective funds.
It is not possible to disclose relevant information about the System’s separate portion of the
investment pool. Information regarding the characteristics of the entire investment pool can be
found in the City’s June 30, 2013 basic financial statements. A copy of that report may be
obtained by contacting the City Treasurer. As of June 30, 2013 and 2012, the System’s share of
the City’s treasury investment pool totaled $0 and $60,124, respectively.
Credit Risk
Credit risk is the risk that an issuer or other counterparty to an investment will not fulfill its
obligation. The System’s investment policy states that the fixed income portfolio shall not
exceed 8% investment in below investment grade securities (rated Ba/BB or below by at least one
Nationally Recognized Statistical Rating Organization (NRSRO)) in fair value.
The System was invested in the HighMark Employee Benefit Flexible Bond Commingled Fund
which had a credit quality rating of AA as of June 30, 2013 and June 30, 2012.
Custodial Credit Risk
Custodial credit risk is the risk that, in the event of the failure of a depository financial institution
or counterparty to a transaction, there will be an inability to recover the value of deposits,
investments, or collateral securities in the possession of an outside party.
The California Government Code requires that governmental securities or first trust deed
mortgage notes be used as collateral for demand deposits and certificates of deposit at 110
percent and 150 percent, respectively, of all deposits not covered by federal deposit insurance.
As the City holds all cash and certificates of deposit on behalf of the System, the collateral must
be held by the pledging financial institution’s trust department and is considered held in the
City’s name.
The System does not have any investments that are not registered in the name of System and are
either held by the counterparty or the counterparty’s trust department or agent but not in the
System’s name.
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Oakland Municipal Employees’ Retirement System
Notes to the Basic Financial Statements
Years Ended June 30, 2013 and 2012

5. Actuarial Assumptions and Funded Status
Information regarding the funded status of the System as of the most recent valuation date is
shown below.
Dollars in Thousands

Actuarial
Valuation
Date
7/1/2012

Actuarial
Accrued
Liability
(AAL)
(a)
$3,630

Actuarial
Value of
Assets
(b)
$4,448

Unfunded
(Overfunded)
AAL
(a-b)
($818)

Funded
Ratio
( b/a)
122.5%

Covered
Payroll
(c)
-

Overfunded
AAL as a
Percentage of
Covered
Payroll
((a-b) / c)
N/A

Multiyear trend information about whether the actuarial value of Plan assets is increasing or
decreasing over time relative to the actuarial accrued liability for benefits is presented in the
Required Supplementary Information immediately following the notes to the basic financial
statements.
A summary of the actuarial methods and significant assumptions used to calculate the funded
status and the funding progress as of July 1, 2012 is as follows:
Valuation Date
Actuarial Cost Method
Asset Valuation Method
Investment Rate of Return
Inflation Rate
Cost-of-living Adjustments
Amortization Method
Amortization Period

July 1, 2012
Entry Age Normal Cost Method
Market Value
6.25%
3.25%
3.00%
Closed Level Dollar
6 Years

A summary of the actuarial methods and significant assumptions used to calculate the annual
required contribution for the year ended June 30, 2013 is as follows:
Valuation Date
Actuarial Cost Method
Asset Valuation Method
Investment Rate of Return
Inflation Rate
Cost-of-living Adjustments
Amortization Method
Amortization Period

July 1, 2010
Entry Age Normal Cost Method
Market Value
6.50%
3.25%
3.00%
Closed Level Dollar
6 Years
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Oakland Municipal Employees’ Retirement System
Notes to the Basic Financial Statements
Years Ended June 30, 2013 and 2012
6. Reserves
Reserves are established from member and employer contributions and the accumulation of
investment income after satisfying investment and administrative expenses. The System’s major
reserves are as follows:
Retired Member Contribution Reserve represents the total accumulated transfers from active
member contributions and investments, less payments to retired members.
Employer Reserve represents the total accumulated employer contributions for retirement
payments. Additions include contributions from the employer and investment earnings;
deductions include payments to retired members.
The aggregate total of the System’s major reserves as of June 30, 2013 and 2012 equals net
position held in trust for pension benefits and comprises the following:

Retired Member Contribution Reserve
Employer Reserve

2013
$
607,995
3,837,177
$ 4,445,172

2012
$
627,525
3,820,897
$ 4,448,422

7. Administrative Expenses
The City provides the System with accounting and other administrative services. Staff salaries
included in administrative expenses for the years ended June 30, 2013 and 2012 were $151,499
and $169,472, respectively. Other administrative expenses including accounting and audit
services, legal fees, annual report and miscellaneous expense for the years ended June 30, 2013
and 2012 were $58,084 and $35,921, respectively.
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Oakland Municipal Employees’ Retirement System
Required Supplementary Information
Years Ended June 30, 2013 and 2012
The information presented in the required supplementary schedule was determined as part of the actuarial
valuations as of the dates indicated.
Schedule I: Schedule of Funding Progress
Dollars in Thousands

Actuarial
Valuation date
7/1/2005
7/1/2007
7/1/2009
7/1/2010
7/1/2012

Accrued
Liability (AAL)
(a)
5,277
7,516
5,499
5,471
3,630

Value of
Assets
(b)
10,595
9,371
4,981
4,728
4,448

AAL
(UAAL)
(a-b)
(5,318)
(1,855)
518
743
(818)

Funded
Ratio
(b/a)
200.8%
124.7%
90.6%
86.4%
122.5%

Covered
Payroll
(c)
-

Schedule II: Schedule of Employer Contributions

Year Ended June 30,
2008
2009
2010
2011
2012
2013

Annual Required
Contribution ($)
$0
0
0
0
120,000
161,000
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Percentage (%)
Contributed
100%
100
100
100
0
0

Percentage of
Covered Payroll
((a-b) / c)
N/A
N/A
N/A
N/A
N/A

OAKLAND MUNICIPAL EMPLOYEES’ RETIREMENT BOARD
CITY OF OAKLAND, CALIFORNIA
RESOLUTION NO. 4833
ON MOTION OF MEMBER

SECONDED BY MEMBER

TRAVEL AUTHORIZATION FOR BOARD MEMBER CARL GILMORE TO TRAVEL
AND ATTEND THE 2014 OPAL PUBLIC FUNDS SUMMIT FROM JANUARY 7 – 9,
2014 IN SCOTTSDALE, AZ WITH AN ESTIMATED BUDGET OF $1,803.00.
WHEREAS, Board Member Carl Gilmore, wishes to represent the Oakland Municipal
Employees’ Retirement System (“OMERS”) at the 2014 Opal Public Funds Summit in Scottsdale, AZ
from January 7, 2014 through January 9, 2014; and
WHEREAS, Board Member Carl Gilmore is expected to seek reimbursement of expenses from
the Board; and
WHEREAS, in compliance with the OMERS Board Travel Policy, which requires that OMERS
Board Members seek OMERS Board approval prior to travel; and
WHEREAS, in compliance with the OMERS Board Travel Policy, the board member has
presented costs for travel, lodging and registration fees to the conference in the amount of
approximately $1,803.00; and
WHEREAS, OMERS Board Member Carl Gilmore seeks Board approval of the fore mentioned
estimated costs to travel to Scottsdale, AZ to attend the 2014 Opal Public Funds Summit from January
7, 2014 through January 9, 2014; now, therefore, be it
RESOLVED: OMERS Board Member Carl Gilmore’s travel request and estimated budget of $1,803.00
to attend the January 7-9, 2014 Opal Public Funds Summit Conference is hereby approved.

IN BOARD MEETING, CITY HALL, OAKLAND, CA

DECEMBER 19, 2013

PASSED BY THE FOLLOWING VOTE:
AYES:

WILLIAM RUSSELL, COURTNEY RUBY, KATANO KASAINE, JAMES HILL

NOES:
ABSENT:
ABSTAIN:

CARL GILMORE

ATTEST:
PRESIDENT

ATTEST:
SECRETARY

Conference Day 1: Tuesday, January 7, 2014
9:00 am

Exhibit Setup Begins

10:30 am

Registration Opens

11:00 am

Pre Conference Work Shop

11:45 am

Chairman Welcoming Remarks

BLD = $56.00 / 29.00

Trustee, BOCA RATON (FL) POLICE & FIRE RETIREMENT ASSOC.
12:00 pm

Partner, FARUQI & FARUQI, LLP

12:20 pm

Standalone

12:40 pm

Standalone

1:00 pm

Public Pensions and the State of the U.S. Retirement System:

•
•
•
•

The state of U.S. Retirement
How are public funds preparing for the next economic cycle *How are public funds approaching
pension and health program sustainability *The relevance and impact of new GASB's
What future investment returns are expected?
The impact of municipal bankruptcies on public employee pensions and benefits

Moderator:
Executive Director, ARIZONA STATE RETIREMENT SYSTEM
Panelists:
Chief Investment Officer, LOUISIANA STATE EMPLOYEES' RETIREMENT SYSTEM
2:00 pm

New Styles and Strategies for Investing: Identifying Promising Investment Opportunities for
Institutional Investors:

•
•
•
•
•
•
•
•
•
•

What are the best strategies to yield positive returns
How is the global economy changing the way public pensions invest
New Investment Opportunities for 2014
Creating opportunities in a rebounding economy
Liquid Alternatives - Will they change the investment landscape
Stories from the trenches: home runs and train wrecks
Global Versus Domestic Opportunities and do they fit for your office
Absolute Return Strategies
Traditional vs. non traditional, what are the benefits
How to implement a style-based approach

Moderator:
TBA, CLIFFWATER LLC
Panelists:
TBA, S&P DOW JONES INDICES
3:00 pm

Networking Refreshment Break in Exhibit Hall
Sponsored by:

3:30 pm

Challenges facing Public Pension Plans in the Manager Selection Process:

•
•
•

Choosing a Manager to consistently Beat the Benchmark
Understanding the Role of Fees in the Manager Selection Process
Which is more crucial: individuals, process, or overall performance

•
•
•
•

The top 5 attributes to look for when choosing a manager
Due diligence against fraud- What should you be looking for?
Diversifying
Track Record

Moderator:
Commissioner, NYCERS/NEW YORK STATE INSURANCE FUND
Panelists:
Trustee, SAMBA FINANCIAL GROUP-UK PENSION SCHEME
Founder and Executive VP, BACKTRACK REPORTS
4:30 pm

State Treasurer Roundtable
Moderator:
Executive Director, MINNESOTA TEACHERS RETIREMENT ASSOCIATION
Panelists
State Treasurer, STATE OF IOWA
State Treasurer, STATE OF UTAH
Treasurer, ARIZONA STATE TREASURER'S OFFICE
State Treasurer, STATE OF NEW MEXICO

5:30 pm

Cocktail Reception
Networking Cocktail Reception
Join us and unwind with fellow industry professionals for refreshments & hors d'oeuvres during our networking
break.

Conference Day 2: Wednesday, January 8, 2014

D = $29.00

7:15 am

Networking Continental Breakfast in Exhibit Hall

7:50 am

Co-Chair Welcoming Remarks
Trustee, BOCA RATON (FL) POLICE & FIRE RETIREMENT ASSOC.

8:00 am

Best Practices on Transaction Costs - Help control What May Be The Fund's Largest Expense
Managing Director, GTS ADVISORS

8:20 am
8:40 am

9:00 am

FARUQI & FARUQI, LLP
Standalone
TRACK 1

TRACK 2

Hedge Funds/Fund of Funds

Real Estate Investing:

•
•
•
•
•

Which hedge fund strategies
will thrive in the current
market environment?
Which hedge funds best
complement your portfolio
How to differentiate your
fund?
Is bigger better?
How are hedge funds
received as a result of the
Jobs Act?

•
•
•
•
•
•
•
•

Trends in 2014
Buying from the FDIC & Banks
Buying notes/debt vs. assets
What significant opportunities and challenges face the
Real Estate sector
Distressed real estate opportunities
International opportunities
Commercial vs. Residential
The current state of the international and domestic REIT
market, public & private Understanding different types of

•

•

•

real estate private equity investment strategies

Are hedge funds producing a
much greater risk to Public
Pensions than fixed income
strategies? Debunking
Misconceptions.
New expectations pension
plans have for hedge fund
managers- Open Protocol
Enabling Risk Aggregation
Standards
Analyzing and measuring
performance of hedge funds

Moderator:
Advisory, AMERICAS, AKSIA LLC
10:00 am

Opportunities in Fixed Income and
Credit Markets:

•
•
•
•
•
•
•
•
•
•
•

Municipal market Assessment and opportunities
Investment grade treasuries
and corporate - What is risk
free
Global bonds - Opportunities
in currency diversification and
inflation
Opportunities in direct lending
outside the core capital
markets
Investing in an improving
housing market
Opportunities in asset-backed
and mortgage-backed credit
Major trends in the credit
markets for 2014
Exploiting inefficiencies in the
credit markets
The importance of manager
flexibility
Benefits of a long-term
strategic allocation to the high
yield asset class
How to use derivatives to
express views not available in
cash securities

Real Assets: Should you plan invest in this asset class?

•
•
•
•
•
•
•
•

How do real assets fit into a pension funds portfolio?
What are the real return characteristics of Real assets?
Risks involved
Infrastructure
Water
Oil and Gas Investing
Direct vs. Indirect Investments
Diversifying with Agriculture

Moderator:
Senior Consultant, SEGAL ROGERSCASEY
Panelists:
Head of Corporate Development, TORTOISE CAPITAL
ADVISORS

Moderator:
Treasurer, CITY OF SOUTHFIELD
MICHIGAN
Panelists:
General Consulting, Managing
Director,PENSION CONSULTING
ALLIANCE
11:00 am

Networking Refreshment Break in Exhibit Hall
Sponsored by:

11:30 am

Risk Measurement to Risk
Management:

The Global Outlook & State of Emerging Markets:

•

Which emerging market will be the best performer in

•
•
•
•

Risk parity and other risk
based allocation ideas
Risk factor allocations instead
of asset allocations (growth,
inflation, etc.).
Risk premia, or alternative
betas, as a source of
uncorrelated return
The role of risk management
and risk culture in public plans

Moderator:
Executive Director, ST. PAULS
TEACHER'S RETIREMENT

•
•
•
•
•

2014
Which countries offer the most favorable opportunities
for public plans?
ProfitingÂ by diversifying into Emerging and Frontier
Markets
Frontier Markets as a Hedging Strategy
Investing in BRIC economies
MENA- What are the advantages and drawbacks

Moderator:
Panelists:
Portfolio Manager, BRANDES INVESTMENT PARTNERS

Panelists:
Managing Director, SEGAL
ROGERSCASEY
12:15 pm

Investment Trends for 2014
Economic Outlook: Asset Allocation and
Diversification Strategies in a Volatile
Market

•
•
•
•
•
•
•
•
•
•
•
•

Where should pension funds
look to invest in 2014?
Determining the optimal
investment mix--properly
diversifying you portfolio
How do market fluctuations
throw asset allocation out of
balance?
Shelter from the storm...safe
investments?
What asset classes will
perform best in the next 12
months
Incorporating alternative
strategies within traditional
strategies
The role of hedge funds in
asset allocations
What new asset classes are
worth considering?
Top concerns for public
pension funds & how they are
addressing them
Asset allocation - expected
trends in 2014 & beyond
Global trends in alternative
investments
Which hedge fund strategies
will be most successful in
2014

1:00 pm

Network Luncheon

2:30 pm

Equity Investing

•

Private Equity

•
•
•
•
•
•
•
•
•

What are the most pressing issues facing the private
equity industry today
What can plan sponsors do to optimize their programs?
Current trends and emerging opportunities in Private
Equity
Performing due diligence in private equity - the new
paradigm
Private Equity in real estate
Private Equity in Infrastructure
Short & Long term expectations
Liquidity issues vs. risk
Return expectations

Moderator:
Chairman, SOUTH CAROLINA RETIREMENT SYSTEM
INVESTMENT COMMISSION

Globalization & rise of the BRIC countries

•
•
•
•
•
•
•
•
•

The international equity market
The domestic equity market
Role of the traditional core portfolio
Where are the best investment opportunities in 2014
Domestic vs. International Equity
Global strategies
New opportunities ahead?
Enhanced equity strategies
What to look for when selecting an equity manager

Moderator:
Trustee, WEST PALM BEACH (FL) POLICE PENSION FUND
3:30 pm

Legal Issues facing Public Pensions

•
•
•
•
•
•
•
•
•
•
•
•
•
•

Protecting your fund from scrutiny
Fiduciary Reliance on Expert Advice
Cross border litigation...International Issues
Avoiding conflict
Protecting your assets
Corporate reform and shareholder litigation
Pending litigation...potential impact
Recent developments
Shareholder activism
Investor protection
Best practices and compliance issues for the hedge funds and fund of funds
Conflicts of interest
Outcome of current legislation and regulations
SEC update

Moderator:
Chief Executive Office, STRASBURGER & PRICE, LLP
Panelist:
Attorney, POMERANTZ GROSSMAN HUFFORD DAHLSTROM & GROSS LLP
4:30 pm

Pension Consultant Outlook

•
•
•
•

Choosing the right consultant for your plan
How are consultants and pension funds comparing money manager's performance?
Consultant obligations during manager selection and what characteristics do consultants focus on?
Choosing a qualified consultant to perform appropriate due diligence.

Moderator:
Senior Consultant, NEPC, LLC
Speakers:
Managing Director, ASSET CONSULTING GROUP, INC.
Head of Fund Sponsor Consulting, CALLAN ASSOCIATES
Managing Partner, KAMP CONSULTING SOLUTIONS, LLC
5:30 pm

Networking Cocktail Reception
Join us and unwind with fellow industry professionals for refreshments & hors d'oeuvres during our networking
break.
Sponsored by:
FARUQI & FARUQI, LLP

Conference Day 3: Thursday, January 9, 2014

= $0.00

7:45 am

Networking Continental Breakfast in Exhibit Hall

8:00 am

Welcoming Remarks
Trustee, BOCA RATON (FL) POLICE & FIRE RETIREMENT ASSOC.

8:10 am

Standalone

8:30 am

Ongoing Education for Plan Fiduciaries and Participants

•
•
•
•
•
•

Understanding Your Fiduciary Responsibilities
Creating a Fiduciary Ethics Policy
What constitutes "Conflicts of Interest"
Preparing Participants for the Contemporary American Retirement System
Participant PR Campaigns for Retirement Plans
Hosting Pre-Retirement Workshops for Plan Participants

Moderator:
Panelists:
Trustee, CITY OF ATLANTA FIREFIGHTER'S PENSION FUND
Secretary Treasurer, IAFF LOCAL 3808 CHIEF OFFICERS ASSOCIATION OF KANSAS CITY MISSOURI
9:30 am

DB/DC Debate

•
•
•
•
•
•
•

Public Sector employees are facing...
Attacks on Defined Benefit (DB) Plans
National Pension Reform
Pension Reform
Economic Challenges - Recession
Eliminating Compound Cost Of Living Allowances (COLA)
Working More for Less - Right to Work Movement

Moderator:
President, ED FRIEND. INC
Panelists:
Deputy Executive Director, EMPLOYEES RETIREMENT SYSTEM OF TEXAS
Chairman, CITY OF ORLANDO POLICE PENSION BOARD
Risk Manager, CITY OF LITTLE ROCK
Pension Benefits Manager, CITY OF LAKELAND RETIREMENT SYSTEM
10:30 am

Investor Q&A - A Trustee's Perspective
Moderator:
Chairman, DAYTONA BEACH POLICE AND FIRE PENSION FUND
Panelists:
Chairman, CITY OF AURORA (CO) GENERAL EMPLOYEES' RETIREMENT PLAN
Trustee, AUSTIN POLICE RETIREMENT SYSTEM
Trustee, SAN ANTONIO FIRE AND POLICE PENSION FUND
Trustee, CPPF

11:30 am

Conference Concludes

12:00 pm

GOLF TOURNAMENT
Sponsored by:
300 NORTH CAPITAL LLC

JANUARY 22-24, 2014
LOS ANGELES, CA

Advanced Principles of Pension Management

for Trustees
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OAKLAND MUNICIPAL EMPLOYEES’ RETIREMENT BOARD
CITY OF OAKLAND, CALIFORNIA
RESOLUTION NO. 4834
ON MOTION OF MEMBER

SECONDED BY MEMBER

TRAVEL AUTHORIZATION FOR BOARD MEMBER CARL GILMORE TO TRAVEL
AND ATTEND THE 2014 ADVANCED PRINCIPLES OF PENSION MANAGEMENT
FOR TRUSTEES CONFERENCE (“2014 CALAPRS CONFERENCE”) FROM
JANUARY 22-24, 2014 IN LOS ANGELES, CA WITH AN ESTIMATED BUDGET OF
$3,630.
WHEREAS, Board Member Carl Gilmore, wishes to represent the Oakland Municipal
Employees’ Retirement System at the 2014 CALAPRS Conference in Los Angeles, CA from January
22 through January 24, 2014; and
WHEREAS, Board Member Carl Gilmore is expected to seek reimbursement of expenses from
the Board; and
WHEREAS, in compliance with the Board Travel Policy, which requires that OMERS Board
Members seek OMERS Board approval prior to travel; and
WHEREAS, in compliance with the Board Travel Policy, the Board Member has presented costs
for travel, lodging and registration fees to the 2014 CALAPRS Conference in the amount of
approximately $3,630; and
WHEREAS, Board Member Carl Gilmore seeks Board approval of the fore mentioned estimated
costs to travel to Los Angeles, CA to attend the 2014 CALAPRS Conference from January 22 through
January 24, 2014; now, therefore, be it
RESOLVED: Board Member Carl Gilmore’s travel request and estimated budget of $3,630 to
attend the January 22-24, 2014 CALAPRS Conference is hereby approved.

IN BOARD MEETING, CITY HALL, OAKLAND, CA

DECEMBER 19, 2013

PASSED BY THE FOLLOWING VOTE:
AYES:

WILLIAM RUSSELL, COURTNEY RUBY, KATANO KASAINE, JAMES HILL

NOES:
ABSENT:
ABSTAIN:

CARL GILMORE

ATTEST:
PRESIDENT

ATTEST:
SECRETARY

OAKLAND MUNICIPAL EMPLOYEES’ RETIREMENT BOARD
CITY OF OAKLAND, CALIFORNIA
RESOLUTION NO. 4835
ON MOTION OF MEMBER

SECONDED BY MEMBER

TRAVEL AUTHORIZATION FOR RETIREMENT BOARD MEMBER KATANO
KASAINE TO TRAVEL AND ATTEND THE 2014 ADVANCED PRINCIPLES OF
PENSION MANAGEMENT FOR TRUSTEES CONFERENCE (“2014 CALAPRS
CONFERENCE”) FROM JANUARY 22-24, 2014 IN LOS ANGELES, CA WITH AN
ESTIMATED BUDGET OF $1,815.
WHEREAS, Board Member Katano Kasaine wishes to represent the City of Oakland Municipal
Employees’ Retirement System at the 2014 CALAPRS Conference in Los Angeles, CA from January
22 through January 24, 2014; and
WHEREAS, Board Member Katano Kasaine is expected to seek reimbursement of expenses
from the Board; and
WHEREAS, in compliance with the Board Travel Policy, which requires that OMERS Board
Members seek OMERS Board approval prior to travel; and
WHEREAS, in compliance with the Board Travel Policy, the Board Member has presented costs
for travel, lodging and registration fees to the 2014 CALAPRS Conference in the amount of
approximately $3,630; and
WHEREAS, Board Member Katano Kasaine will be splitting the travel expenses between the
OMERS and PFRS travel expenses accounts equally, reducing the estimated cost for the conference to
$1,815 to the OMERS plan; and
WHEREAS, Plan Administrator Katano Kasaine seeks Board approval of the fore mentioned
estimated costs to travel to Los Angeles, CA to attend the 2014 CALAPRS Conference from January
22 through January 24, 2014; now, therefore, be it
RESOLVED: Board Member Katano Kasaine’s travel request and estimated budget of $1,815
to attend the January 22-24, 2014 CALAPRS Conference is hereby approved.

IN BOARD MEETING, CITY HALL, OAKLAND, CA

DECEMBER 19, 2013

PASSED BY THE FOLLOWING VOTE:
AYES:

WILLIAM RUSSELL, COURTNEY RUBY, CARL GILMORE, JAMES HILL

NOES:
ABSENT:
ABSTAIN:

KATANO KASAINE

ATTEST:
PRESIDENT

ATTEST:
SECRETARY

JANUARY 22-24, 2014
LOS ANGELES, CA
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